& SADANY & PARTNERS

Law No. 14 of 2025
Issuing the Labor Law
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In the Name of the People

The President of the Republic

The House of Representatives has enacted
the following law, and we hereby issue it:
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Article (1)

The provisions of this LLaw and the
accompanying law shall apply to matters
related to employment.

These provisions shall also apply to foreign
workers within the Arab Republic of Egypt,
in all cases not expressly covered by
individual employment contracts or
collective labor agreements.

Except as otherwise expressly provided, the
provisions of this Law and the
accompanying law shall not apply to the
following categories:

1. Workers employed by state agencies,
including local administrative units
and public authorities.

2. Domestic workers and those
considered to be in a similar
category.
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Article (2)

The Training and Qualification Fund,
established pursuant to the provisions of
Labor Law No. 12 of 2003, shall retain its
legal personality as a public entity. It shall
remain under the authority of the Minister
responsible for labor affairs and shall
continue to exercise its functions as
regulated by the accompanying law,
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All legal disputes that have not been
resolved by a final judgment, whether
registered or pending before any court of
any level prior to the enforcement of this
Law, between the Training and
Qualification Fund and establishments
subject to the provisions of the
accompanying law, concerning the
collection of the 1% contribution in favor of
the Fund, shall be considered terminated.
The Fund shall have no right to claim any
unpaid amounts related to this contribution,
unless the concerned establishment
explicitly chooses to continue the legal
proceedings by submitting a request to the
court handling the case within six months
from the effective date of this Law.

In all cases, establishments that have
previously paid this percentage shall not be
entitled to reclaim any amounts already
paid, regardless of the termination of the
legal proceedings.

Jiand Lo sim e (558 g 341 all ¢ G0 GSSY
2w ol Loy Adladl) Al 5 o8 gabeall mlilaal (/1) dsd
el slindl eheadis of La a1€ s 5 chaull 028 (e
b shaiall AaSadll L adiy (allay (5 geall 3 A gl
O Jaall 2 13 e el A M4 (g gealt Ll

g
o s gaall el e 0 50 Y el saY) aaen
G Lo oo i) 8 At ol olal s Al i)

FR{A

Article (3)

The Social, Health, and Cultural Services
Fund, established pursuant to the provisions
of the aforementioned Labor Law, shall
continue to exist and maintain its legal
personality. It shall operate under the
authority of the Minister responsible for
labor affairs and shall continue to exercise
its functions as regulated by the
accompanying law.

Additionally, the National Wage Council
shall continue its operations, with 1ts
formation and mandate governed in
accordance with the provisions set forth in
the accompanying law.
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Article (4)
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The provisions of this Law and the
accompanying law shall not prejudice the
rights of workers previously acquired in
terms of wages, benefits, or advantages
derived from prior laws, regulations,
systems, agreements, or internal decisions
that were in effect before the enforcement of
this Law.

The provisions of special legislation
governing certain categories of workers
shall remain in effect until collective
agreements concerning these categories are
concluded and come into force, in
accordance with the provisions of the
accompanying law.

The benefits provided under these special
legislations shall be considered the
minimum baseline for negotiation.
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Article (5)

The provisions of this Law and the
accompanying law shall not prejudice the
provisions of the Law on Facilitating the
Procedures for Granting Industrial
Establishment Licenses, issued under Law
No. 15 ot 2017.
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Article (6)

Employers may employ workers without the
requirement to obtain a professional or
vocational practice license as stipulated in
Article (27) of the accompanying law,
provided that they regularize their status
within a period not exceeding three vears
from the date of issuance of the regulations
governing the procedures and requirements
for obtaining such licenses.

By way of exception, the Prime Minister
may, upon the recommendation of the
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Minister responsible for labor affairs, extend
the period for regularizing the status for one
or more similar periods, not exceeding a
total of three years,

In all cases, workers who have been
employed by the same employer for a period
exceeding one year before the issuance of
the accompanying law shall be exempt from
the requirement to obtain this license.
Additionally, entities subject to the
provisions of Articles (22) and (41) of the
accompanying law are required to regularize
their status in accordance with its provisions
within one vear from the effective date of
this law. The Prime Minister may extend
this period for one or more similar periods,
not exceeding a total of two years, upon the
recommendation of the Minister responsible
for labor affairs.
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Article (7)

All eash and in-kind assets, rights,
obligations, and resources associated with
the social and health care accounts for
irregular workers, established within the
Ministry of Labor and its directorates in the
governorates, shall be transferred to the
Emergency Aid and Social and Health
Services Fund for Irregular Workers,
established in accordance with the
provisions of the accompanying law.
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Article (8)

Establishments subject to the provisions of
this Law and the accompanying law shall be
required to submit to the Ministry
responsible for labor affairs, within thirty
(30) days from the effective date of this
Law, a detailed statement including the
number of workers, classified by their
qualifications, occupations, age groups,
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nationalities, gender, and the wages they
receive.

Article (9)

Subject to the provisions of Article 13 of
this Law, the courts shall, on their own
initiative, transfer ongoing disputes and
cases that, under the provisions of the
accompanying law, now fall within the
jurisdiction of the specialized labor courts.
Such transfers shall be made in their current
state and without the requirement of any
fees.

In cases where one of the parties is absent,
the court registry shall be responsible for
notifying the absent party of the transfer
decision and summoning them to appear at
the designated hearing before the court to
which the case has been transferred.

The first paragraph of this Article shall not
apply to cases for which judgments have
already been issued or cases that have been
reserved for judgment before the effective
date of this Law. Such cases shall continue
to be heard by the original courts, and the
Judgments issued therein shall remain
subject to the appeal procedures and rules in
effect at the time of their issuance.
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Article (10)

The Court of Cassation and the Courts of
Appeal shall continue to hear appeals
against judgments 1ssued in the disputes and
cases referred to in Article 9 of this Law,
provided that such appeals were filed before
the effective date of the specialized labor
court system, as stipulated in Article 13 of
this Law.
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Article (11)
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The Minister responsible for labor affairs
shall issue the executive regulations
necessary for the implementation of the
provisions of this Law and the
accompanying law within a period not
exceeding ninety (90) days from the
effective date of this Law. Until such
executive regulations are issued, the existing
regulations shall remain in force, provided
they do not conflict with the provisions of
this Law and the accompanying law.

Additionally, the Minister of Justice shall
issue the necessary regulations for
implementing the provisions of the
accompanying law related to specialized
labor courts.
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Article (12)

Law No. 12 of 2003, issuing the Labor Law,
and Law No. 125 of 2010, concerning the
priority ranking of workers' rights, are
hereby repealed.

Additionally, any provision that conflicts
with the provisions of this Law and the
accompanying law is also repealed.
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Article (13)

This Law shall be published in the Official
Gazette and shall come mnto force on the
first day of the month following the
expiration of ninety (90) days from the date
of its publication.

With respect to specialized labor courts, this
Law shall come into force as of the first of
October following the effective date of the
accompanying law.

This Law shall bear the seal of the State and
shall be enforced as one of its laws.
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Labor Law

Book One

Definitions and General Provisions

Part One
Definitions
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Article (1)

For the purposes of applying the provisions
of this Law, the following words and terms
shall have the meanings set forth beside

Worker: Any natural person who
works for an employer in exchange
for a wage, under the emplover’s
management or supervision.
Trainee: Any person who joins an
employer with the intent of learmning
a profession, craft, or trade in
exchange for a wage.

Employer: Any natural or legal
person who employs one or more
workers in exchange for a wage.
Wage: All compensation received by
a worker for their work, whether in
cash or in kind, mcluding the
following:

o Basic Wage: The wage
specified in the employment
contract, including any
subsequent allowances.

o Variable Wage: All other
components of the worker's
earnings, including:

(a) Commission or
Percentage: A sum of money
paid to a worker based on the
amount they produce, sell, or
collect during their work.

(b) Allowances: Monetary
amounts or percentages of
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the basic wage granted to a
worker to address economic,
social, or technical
circumstances, unless
incorporated into the basic
wage.

(¢) Grants: Additional
payments made to the worker
beyond their basic wage, as
stipulated in individual or
collective employment
contracts, or workplace
regulations, or by established
practice.

(d) Bonuses: Cash or in-kind
payments made to a worker
as a reward for excellence,
distinction, or competence in
performing assigned tasks.
(e) Allowances: Payments
made to a worker for
particular conditions or risks
they may encounter in the
performance of their work.
() Profit Share: The portion
of net profits distributed to
the worker as determined by
applicable laws.

(g) Tips: Payments received
by the worker from persons
other than the employer,
where custom or practice
establishes rules for their
distribution.

(h) Service Charges: Cash
payments made by customers
in hospitality, tourism, and
other establishments, to be
distributed among workers as
determined by the relevant
minister in coordination with
other concemed ministers
and labor organizations.

(1) In-Kind Benefits: Non-
cash benefits provided by the
employer that are not directly
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11.

12.
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14.

required for the performance

of' work.
Insurance Wage: The wage used for
social insurance contributions as
defined in Social Insurance and
Pensions Law No. 148 of 2019.
Temporary Work: Work that is
inherently part of the employer’s
business activities but is intended for
a fixed duration or focuses on a
specific task that ends upon its
completion.
Casual Work: Work that is not
typically part of the employer’s
usual business activities and lasts no
longer than six months.
Seasonal Work: Work performed
during recognized recurring seasons.
Irregular Worker: Any person
engaged in work that is inherently
temporary or intermittent, regardless
of the form of compensation, or who
works in a trade or craft not
regulated by specific legislation,
such as street vendors and
newspaper distributors.
Informal Sector Worker: Any
person performing work inside or
outside an establishment in an
informal or unregulated manner.
Forced Labor: Any work or service
imposed on a person under the threat
of punishment or harm, without their
voluntary consent.
Night: The period between sunset
and sunrise.
Career Guidance: Assistance
provided to individuals in choosmg a
profession or career path most
suitable to their skills, abilities, and
interests, based on ongoing labor
market studies.
Training: The process through
which an individual acquires and
develops the knowledge, technical
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16.

17.

18.

19.

20.

21

skills, and professional behaviors
necessary for suitable employment.
Apprenticeship: A form of
structured learning, erther on-the-job
or off-the-job, that enables
individuals to acquire the skills,
knowledge, and competencies
needed for a specific trade, craft, or
profession, in exchange for a wage.
Sectoral Skills Councils: Sector-
specific entities that promote
collaboration between the
government and the private sector to
ensure technical and vocational
education and training systems meet
the skilled labor needs of the
economy.

Private Employment Agencies:
Specialized companies responsible
for selecting workers or employing
them on behalf of others under the
conditions required by this Law.,
Authorized Representatives: Any
person appointed or delegated by the
employer to manage the
establishment or hold senior
positions with certain or all of the
employer’s authority.

Collective Bargaining: Dialogue
between one or more employers or
employer organizations, and one or
more workers' trade unions. aimed at
reaching mutual agreements for the
benefit of both parties.

Collective Dispute: Any dispute
arising between an employer or a
group of employers or their
organizations, and all or a group of
their workers or the relevant trade
unions, concerning work conditions,
terms, or employment arrangements.
Social Partners: The parties
involved in the production process,
including the government, employer
organizations, and workers' trade
unions.
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22

23,

24.

235,

26.

27

28.

22,

Workers' Representative: A
worker within the establishment,
chosen by the employees through an
official mandate, to represent them
before the employer in the absence
of a trade union.

Collective Labor Agreement: A
written agreement regulating the
terms, conditions, and working
arrangements, concluded between
one or more trade unions and an
employer or a group of employers or
their organizations.

Conciliation: A process initiated by
either party to a collective labor
dispute, secking the intervention of
the relevant administrative authority
after the failure of collective
bargaining.

Mediation: An amicable method for
resolving collective labor disputes,
where the parties agree to entrust a
neutral third party (the "Dispute
Mediator") with proposing a
settlement, selected from an
approved list.

Arbitration: A contractual method
for resolving collective disputes after
the failure of amicable settlement
efforts, conducted by one or more
arbitrators selected from an approved
list.

Arbitration Clause: A written
agreement between the parties to an
employment relationship to resolve
any future disputes through
arbitration.

Arbitration Agreement: A written
agreement between the parties to an
employment relationship to resolve
an existing dispute through
arbitration.

strike: An agreement among all or a
group of workers to cease work at
their workplace to demand what they
consider to be their professional,
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30.

31.

32.

34.

35.

36.

37.

38.

economic, or social rights, after the
failure of amicable settlement
efforts. 1n accordance with the
legally prescribed procedures.
Work Injury and Chronic
Diseases: As defined in the Social
Insurance and Pensions Law No. 148
of 2019.

Harassment: Any act or conduct in
the workplace or related to it that
involves making sexual or obscene
advances or gestures, through any
means, including electronic
communication.

Bullying: Any act or conduct at the
workplace intended to intimidate,
dominate, or undermine a person,
based on perceived weaknesses or
attributes such as gender, race,
religion, physical or mental
condition, or social status.

. Establishment: Any enterprise or

facility owned or managed by a
private legal entity, regardless of its
type or affiliation, subject to the
provisions of Article (243) of this
Law.

Workplace: The location where a
worker performs their assigned
duties or 1s likely to be present due
to their work.

Profession or Craft: Any work
requiring special skills or
experience, not regulated by a
specific law.

Competent Minister: The Minister
responsible for labor affairs.
Competent Ministry: The ministry
responsible for labor affairs.
Competent Administrative
Authority: The ministry responsible
for labor affairs and its atfiliated
directorates and departments at the
national level.

Cairo branch

A9 (202) 22870903 (202) 22870905

o Bullding 7459, Al-Ols

+(20) 1069460940

at, Al-Murcoj District, Riyadh,




& SADANY & PARTNERS

Article (2)

For the purposes of applying the provisions
of this Law, a year shall be considered as
365 days and a month as 30 days, unless
otherwise agreed.
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Part Two

Al
General Provisions ]
Jalalt Slaaly
Article (3) o
This Law shall be the general law governing ClBBle aSay o0 aladl o) SN a0 STEN b iy
employment relationships. Gl
Article (4) e

It 1s prohibited to employ a worker through
forced or compulsory labor. Harassment,
bullying, or any form of verbal, physical, or
psychological violence against a worker 1s
also prohibited.

The internal work regulations and
disciplinary code of the establishment shall
specify the disciplinary measures applicable
for such violations.
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Article (5)

Any act, conduet, or measure that results in
discrimination or inequality among
individuals in training, job advertisements,
hiring, employment terms or conditions, or
the rights and obligations arising from
employment contracts, based on religion,
belief, gender, origin, race, color, language,
disability, social status, political or union
affiliation, geographic location, or any other
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factor that undermines the principles of
equality and equal opportunity, is strictly
prohibited.

However, any benefit, preference, or
protection granted under the provisions of
this Law and its implementing regulations to
women, children, persons with disabilities,
or persons of short stature shall not be
considered prohibited discrimination,
provided 1t 1s limited to the extent necessary
to achieve the intended protective purpose.

The competent ministry shall develop the
necessary policies and plans to integrate
these groups into the labor market and
ensure their protection in the workplace, in
coordination with the ministry responsible
for social solidarity and the relevant national
councils.
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Article (6)

Any clause or agreement that contravenes
the provisions of this Law shall be deemed
null and void, even if it predates its
enforcement. if it results in the reduction of
a worker’s rights as established herein, or if
it includes a waiver of the worker’s rights
arising from the employment contract
during its validity or within three months
from its termination.

However, any better terms, benefits, or
conditions already granted or established in
individual or collective employment
contracts, workplace regulations, or
customary practices shall remain in effect.

This protection shall also apply in cases
where the legal structure of the
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establishment is changed or its ownership is
transferred.

Article (7)

Lawsuits arising from disputes related to the
provisions of this Law, filed by workers,
trainees, apprentices, or their legal
beneficiaries, shall be exempt from court
fees and judicial expenses at all stages of
litigation.

The court may, in all cases, order 1ts
judgments to be executed immediately and
without requiring a security deposit.

However, if the claim is dismissed, the court
may order the claimant to bear all or part of
the legal expenses.

(M) 2ala

dal e pen (8 ALl iy laddl g sl (e (a3
Alals ddlaidl e Sl e A5 (g ool ali)
e 5 ¢ s satall g o shaladf Lgns 5 ¢ ) 3l Has
Aladlls ¢ Vi e Osiaiadl o ¢ elical) siddl)
A B g Jmmalh el Ll Ja 5 Y a8
Lenily o oSa3 of el i dlla 8 Ll

Agiany o LIS i el

Article (8)

Amounts due to a worker, or their legal
beneficiaries, arising from an employment
relationship shall have priority over all the
debtor’s assets, both movable and
immovable. These amounts shall be settled
before any judicial expenses, amounts owed
to the public treasury, preservation and
restoration costs, or any other privileged
debts established under this or any other
law.

Social insurance contributions shall be
considered part of the workers' rights and
shall be collected and paid to the relevant
authority.
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Article (9)
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The dissolution, liquidation, closure, or
bankruptey of an establishment shall not
relieve 1t of its obligations arising under this
Law.

The decision or judgment ordering any of
these actions must specify a deadline for the
settlement of workers' rights. The competent
administrative authority shall be responsible
for monitoring the fulfillment of these rights
and may act on behalf of the affected parties
to take the necessary steps to ensure
payment within the specified timeframe.

The competent minister shall issue a
decision specifving the rules, procedures,
and timelines for the settlement of workers'
rights.
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Article (10)

If there are multiple employers, they shall be
jointly and severally liable for fulfilling all
obligations arising under this Law, the
approved workplace regulations, or
collective labor agreements.

Additionally, any authorized representative
or person to whom the emplover has
delegated all or part of their assigned work
shall be jointly and severally liable with the
employer for fulfilling all obligations
imposed by the provisions of this Law.
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Article (11)

The merger, division, or transfer of an
establishment, whether by inheritance,
bequest, gift, sale (including public auction),
assignment, lease, or any other form of
disposition, shall not result in the
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termination of employment contracts for the
establishment’s workers.

The successor shall be jointly and severally
liable, along with the previous employers,
for fulfilling all obligations arising from
these employment contracts.
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Article (12)

Workers covered by the provisions of this
Law shall be entitled to an annual periodic
allowance, pavable on its due date, of not
less than 3% of the insurance wage. This
allowance shall become due upon the
completion of one year from the date of
employment or from the date of the previous
periodic allowance.

In the event that the establishment faces
economic circumstances that prevent it from
paying the aforementioned periodic
allowance, the matter shall be referred to the
National Wage Council for a decision on
whether to reduce or waive the allowance.
This decision must be made within thirty
(30) days from the date the matter is
submitted to the Council.
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Article (13)

The competent minister shall issue a
decision defining the responsibilities and
authority of the competent administrative
body in implementing the provisions of this
Law.
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Article (14)
One-third of the amounts collected from
penalties imposed for violations of the
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provisions of this Law shall be allocated to
the competent ministry, to be used for
social, health, and cultural services, as well
as for the development of vocational
training methods for priority groups among
the workers covered by this Law,
particularly irregular workers.

The distribution and allocation of these
funds shall be determined by a decision of
the competent minister.

The remaining two-thirds of the collected
amounts shall be transferred to the state
treasury.
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Article (15)

The collection of fees and service charges
stipulated in this Law shall be carried out in
accordance with the provisions of the Law
on Regulating the Use of Non-Cash
Payment Methods, issued under Law No. 18
of 2019.
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Book Two
Training, Employment, and the
Emplovment of Irregular Workers

Part One
Training
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Article (16)

The provisions of this Part shall apply to all
training centers subject to the provisions of
this Law, as well as to the following
categories:

1. Individuals seeking training.
Persons with disabilities, persons of
short stature, and priority groups
requiring special care.

:(\ 1) 23l

il 3SH e aes o U e s g g
CoAgtedtad Jes oo sl e J8SY Al
RENRY. [t I A

b el g ¢ b AV g ABe W 5 o) ala S X

e Sl
Lol ¥

atedl o et Jaldll 8 e i £
e lialt 3381 Jle- ©

Cairo branch

) (202) 22870903 (202) 22870905

@20 Building 7459, AL-OL

+(20) 1069460940

eat. Al-Murooj District, Riyadh,




& SADANY & PARTNERS

3. Trainces.

4, Individuals seeking higher or
continuous vocational qualification.

5. Apprentices.

Article (17)

The competent administrative authority shall
be responsible for providing carcer guidance
to individuals seeking training, to assist
them 1n choosing protessions that match
their skills and interests.

Additionally, in coordination with relevant
ministries and entities, and in consultation
with representatives of the most
representative employers' and workers'
organizations, the competent administrative
authority shall prepare the National
Occupational Classification for trades,
crafts. and jobs in the labor market. This
classification shall include the identification
of job requirements, descriptions, required
skills, and competencies, and shall be
regularly updated in line with global quality
standards, modern technological
advancements, and climate change
considerations.

The competent minister shall issue a
decision establishing the rules and
procedures for this process, as well as the
cligible entities and beneficiary groups.
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Article (18)

A council, known as the "Supreme Council
for Human Resources Skills Development,”
shall be established, with its main
headquarters in Cairo. The council shall be
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chaired by the competent minister and shall
include the following members:

Representatives from the Ministries
of Health, Planning and Economic
Development, International
Cooperation, Education and
Technical Education, Higher
Education and Scientific Research,
Industry, Investment and Foreign
Trade, Communications and
Information Technology, Social
Solidarity, Public Business Sector,
Local Development, Housing,
Utilities and Urban Communities,
and Tourism and Antiquities, as
nominated by the respective
ministers.

The President of the Central Agency
for Organization and Administration,
or their delegate.

The President of the National
Council for Persons with
Disabilities, or their delegate.

Seven members representing the
most representative employers'
organizations in terms of
membership, as nominated by their
respective organizations.

Seven members representing the
most representative labor union
organizations, as nominated by their
respective organizations, ensuring
representation from all levels of
labor union organizations, unless this
is not feasible.

The Council may also seek the assistance of
experts from other relevant groups it deems
necessary to represent, without granting
them voting rights in its deliberations.

The Council shall be responsible for:

Developing general policies for
human resources skills development.
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o Establishing training and
qualification policies, including
those for persons with disabilities,
persons of short stature, and other
priority groups, in line with the
state’s general policy.

» Formulating plans to align education
and training with current labor
market needs and future job
requirements, including the
necessary skills for these jobs.

The formation of the Council, its additional
responsibilities, its internal regulations, and
the structure of its executive secretariat shall
be determined by a decision of the Prime
Minister, within six months from the
effective date of this Law.

The Council shall meet at least once every

three months.

Article (19)

The Council may establish an Executive
Council for Human Resources Skills
Development within any govemorate or
geographical area.

The formation of the Executive Council,
including the appointment of its chairperson
and members, shall be determined by a
decision of the Supreme Council for Human
Resources Skills Development.

The Executive Council shall include an
equal number of representatives from
relevant employers' organizations and labor
union organizations, as well as
representatives from the relevant ministries
and government entities.
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Its primary responsibilities shall include:

Monitoring the implementation of
the plans, decisions, and
recommendations issued by the
Supreme Council for Human
Resources Skills Development.
Coordinating with local entities
responsible for human resources
skills development to improve
workforee efficiency through
vocational training and continuous
education.

The formation decision shall also specify the
additional responsibilities and internal
operating procedures of the Executive
Council.

1.

Article (20)

The Training and Qualification Fund shall
operate at the national level in accordance
with labor market needs and in alignment
with the requirements of sectoral employers'
organizations established by law. The Fund
shall be responsible for providing the
following services:

Financing the development of human
resource skills and voecational and
technical training through the
establishment and enhancement of
training centers, the preparation and
implementation of training
programs, and the development of
skill and competency guides.
Financing developmental projects
aimed at improving human resource
skills, aligning education and
training outcomes with current and
future labor market needs, and
coordinating with sectoral skills
councils.
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3. Establishing the terms and
operational guidelines for effective
financial management.

4. Monitoring and evaluating the
execution of all projects and
activities funded by the Fund.

The Prime Minister shall issue a decision
establishing the Board of Directors of the
Fund, chaired by the competent minister,
and including an equal number of
representatives from labor unions and
employers' organizations, along with
representatives from relevant ministries and
government entities.

This decision shall define the Board's
additional responsibilities, internal operating
procedures, the financial treatment of the
chairperson and members (to be funded
from the Fund’s own resources), the
structure of its regional branches, its internal
regulations, the procedures for resource
collection, and the accounting system to be
followed.

The Fund’s Board of Directors may utilize
private law mechanisms to achieve its
objectives and exercise its powers.
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Article (21)

The resources of the Fund referred to in
Article 20 of this Law shall consist of the
following;:

1. A contribution of 0.25% (one-
quarter of one percent) of the
minimum insurance wage for
establishments in the public sector,
public business sector, and private
sector that employ 30 or more
workers, with a minimum of 10
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Egyptian pounds and a maximum of
30 Egyptian pounds per worker,
payable annually by the
establishment in exchange for the
services specified in Article 20 of
this Law.

The competent minister shall issue a
decision specifying the rules and
conditions for full exemption from
this contribution, applicable to
establishments that provide training
to their workers in accordance with
their operational requirements or
approved internal regulations.

2. Grants, donations, and endowments
accepted by the Fund’s Board of
Directors, in accordance with the
rules set forth in the Fund's bylaws
and in compliance with the
applicable laws in this regard.

3. Returns on the investment of the
Fund’s assets.

The Fund shall maintain a special account
with one of the commercial banks accredited
by the Central Bank of Egypt.

The Fund shall prepare annual financial
statements reflecting its financial position,
and its funds shall be subject to oversight by
the Central Auditing Organization.

Any surplus funds shall be carried over from
one fiscal year to the next.
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Article (22)

No entity shall engage in training activities
unless it is established as a joint stock
company, partnership limited by shares,
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limited liability company, or single-person
company.

The following entities are exempt from the
first paragraph of this Article:

1. Employers' organizations, labor
union organizations, and non-
governmental associations and
foundations established in
accordance with the laws regulating
them., that engage in training
activities.

2. Training entities established by
administrative units of the state,
public authorities, and local
administrative units for the purpose
of training their own employees and
those of related entities.

3. Establishments that provide training
for their own workers.

4. Entities that provide rehabilitation
and training for persons with
disabilities, persons of short stature,
and other priority groups.
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Article (23)

Engaging in training activities shall require
obtaining a license from the competent
ministry, except for the entities specified in
items (2) and (3) of Article (22) of this Law.

The competent minister shall issue a
decision specifying the conditions and
procedures for granting, renewing, and
canceling such licenses, including their
duration and applicable fees, which shall not
exceed one hundred thousand Egyptian
pounds. The decision shall also outline the
circumstances under which exemptions from
these fees may be granted.
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The same decision shall define the rules and
procedures for establishing and accrediting
training centers subject to the provisions of
this Law.

The competent ministry shall maintain a
physical or electronic register of all entities
licensed to engage in training activities and
shall notify the Supreme Council for Human
Resources and Skills Development of all
entities registered in this system.

Article (24)

Entities referred to in Article (22) of this
Law, except those specified in items (2) and
(3). shall be required to notify the competent
ministry of the training programs they offer
for accreditation. The notification must
include the following details:

e The requirements that must be met
by trainees to enroll in the programs.

o The adequacy of the training
activities, including the subjects,
fields of training, and the number of
hours allocated to each.

s The levels and specializations of the
trainers.

e The skill levels that trainees are
expected to acquire upon completion
of the program.

The competent minister shall issue a
decision specifying the procedures and
timelines for notification and accreditation,
i coordination with the Egyptian Authority
for Quality Assurance and Accreditation in
Technical and Vocational Education and
Training (ETQAN), established under Law
No. 160 of 2022,
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Article (25)

Trainers engaged in training activities must
obtain a license from the competent
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ministry, either upon their own request or
upon the request of one of the entities
specified in Article (22) of this Law,

The competent minister shall issue a
decision specifying the conditions, rules,
and procedures for granting such licenses, as
well as the applicable fees, which shall not
exceed five thousand Egyptian pounds. The
decision shall also outline the cases in which
the license may be suspended or revoked.

Trainers affiliated with the entities specified
mn items (2) and (3) of Article (22) of this
Law shall be exempt from this requirement,
provided that their training activities are
exclusively conducted within these entities.

The competent ministry shall maintain a

physical or electronic register of licensed
trainers, including records of any license
suspensions or revocations.
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Article (26)

Any entity engaged in training activities
shall be required to issue a certificate to
each trainee upon the successful completion
of a training program, indicating the level of
proficiency achieved.

The competent minister shall issue a
decision specifyving the additional
information to be included in these
certificates, the procedures for their
accreditation by the competent
administrative authority, and the applicable
accreditation fees, which shall not exceed
five hundred Egyptian pounds.
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Article (27)

Anyone wishing to practice a profession or
craft specified by a decision of the
competent minister must submit an
application to the competent administrative
authority to obtain a license for such
practice.

The minister's decision shall specify the
conditions, rules, and procedures for
granting this license, as well as the
applicable fees, which shall not exceed five
hundred Egyptian pounds, along with the
cases in which exemptions may be granted.

No worker may be employed in such
professions or crafts without holding this
license.

The applicant for the license must include a
certificate demonstrating their skill level
with their application. The competent
minister, in consultation with the relevant
labor union organization and the concerned
employers' organization, shall issue a
decision specifyving the required information
to be included in this certificate, the
procedures for skill assessment, the entities
responsible for determining skill levels, the
methods for conducting these assessments,
the eligibility requirements for applicants,
the locations where the assessments will be
conducted, the skill grades to be awarded
based on the test results, and the applicable
fees. which shall not exceed five hundred
Egyptian pounds, along with the cases in
which exemptions from these fees may be
granted,

Graduates of intermediate technical schools,
higher technical institutes, and universities
who work in their field of specialization
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shall be exempt from the requirement to
obtain this certificate.

Article (28)

A trainee must be at least fourteen (14)
years old.

The competent minister shall issue a
decision establishing the rules and
procedures governing vocational
apprenticeship with employers.
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Article (29)

The apprenticeship agreement must be in
writing and shall specify, at a minimum, the
following:

+ The duration of the apprenticeship
for learning the profession, trade, or
craft.

o The successive stages of the
apprenticeship.

= The compensation to be paid to the
apprentice at each stage. which shall
progressively increase and shall not
be less than the minimum wage
specified for the category of workers
in the relevant profession, trade, or
craft at the final stage.
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Article (30)

The employer may terminate the
apprenticeship agreement if it is proven that
the apprentice is not suitable or not
sufficiently willing to learn the profession,
trade, or craft in a satisfactory manner.
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Similarly, the apprentice may choose to
terminate the agreement.

In either case, the party wishing to terminate
the agreement must notify the other party at
least three (3) days prior to the intended
termination date.

Article (31)

Without prejudice to the provisions of
Chapter Four of Part Two of this Book,
apprentices shall be entitled to the same
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Part Two 2
Employment i
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Chapter One i ‘
Employment Policies (Js¥t duaill)
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Article (32)

A council, known as the "Supreme Council
for Workforce Planning and Employment,
Both Domestically and Abroad," shall be
established, chaired by the competent
minister.

The Council shall include representatives
from relevant ministries and government
entities, as well as an equal number of
representatives from the most representative
employers' organizations, nominated by
their respective organizations, and
representatives from the relevant labor
union organizations. Efforts should be made
to ensure representation from all levels of
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labor union organizations, unless this is not
feasible.

The Council shall be responsible for:

o Formulating the general policy for
the employment of the workforce
both domestically and abroad.

o Establishing the systems, rules, and
procedures necessary for such
employment, based on the needs of
domestic and international labor
markets and the preparation for
future job opportunities, in line with
the general policies of the state.

The Prime Minister shall issue a decision
regarding the formation, responsibilities,
and operating procedures of the Council
within a maximum period of six (6) months
from the effective date of this Law.
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Article (33)

Without prejudice to the provisions of the
Rights of Persons with Disabilities Law No.
10 of 2018, any person capable of working
and willing to work must submit an
application to the competent administrative
authority to register their name, providing
details of their age, profession,
qualifications, and previous work
experience.

The competent administrative authority shall
record such applications in physical or
clectronic registers and issue the applicant a
registration certificate at no cost. The
required information to be included in this
certificate shall be determined by a decision
of the competent minister.
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No worker may be employed unless they
hold the registration certificate mentioned in
the first paragraph of this Article.

However, an emplover may hire a worker
who does not hold this certificate, provided
that the worker's name is registered with the
competent admmistrative authority within
thirty (30) days from the date they
commence work.

Employers may also fulfill their workforce
requirements for vacant or newly created
positions by selecting candidates referred by
the competent administrative authority in
the area where the establishment is located,
giving priority to those who have been
registered the longest.
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Article (34)

If the applicant seeking employment
practices a profession or craft specified by a
decision of the competent minister in
accordance with Article (27) of this Law,
they must attach a skill level certification
and a license to practice the profession or
craft to their registration application.
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Article (35)

Without prejudice to the provisions of the
aforementioned Rights of Persons with
Disabilities Law, existing establishments at
the time of this Law’s enforcement, as well
as those established in the future, shall be
required to return the worker’s registration
certificate to the competent administrative
authority within forty-five (45) days from
the date the worker begins employment,
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after completing the required information on
the certificate.

The establishment must also record the
registration certificate number and its date
against the worker’s name in the worker
registration log maintained by the
establishment.

Article (36)

Establishments subject to the provisions of
this Law shall be required to submit a
detailed statement to the competent
administrative authority within thirty (30)
days from the commencement of their
operations. This statement must include the
number of workers, classified by their
qualifications, professions, age groups,
nationalities, gender, and the wages they
receive.

Additionally, these establishments must
provide the following information to the
competent administrative authority during
the month of January each vear:

1. Any changes to the data provided in
the first paragraph of this Article.

2. The number of vacant positions
resulting from replacement or new
expansions, as well as any positions
that have been eliminated.

3. An estimate of the expected
workforee needs for the following
year, based on educational and
professional qualifications.

All of this information must be submitted
using the forms prepared by the competent
ministry.
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The competent administrative authority shall
also provide a copy of the data mentioned in
the second paragraph of this Article to the
National Social Insurance Authority.

Article (37)

Establishments referred to in Article (35) of
this Law shall be required to maintain a
physical or electronic register of persons
with disabilities and persons of short stature
who hold rehabilitation certificates or
disability proof cards and comprehensive
services cards, as applicable, and who are
employed by the establishment.

This register must include all the
information contained in the rehabilitation
certificates or disability proof cards and
comprehensive services cards, as applicable.

The register must be made available to the
competent administrative authority upon
request.

Additionally, these establishments must
provide the competent administrative
authority with a statement indicating the
total number of workers, the number of
positions occupied by persons with
disabilities and persons of short stature, and
the wages received by each of them.

This statement must be submitted in the
format and within the timeframe specified
by a decision of the competent minister.
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Article (38)

All establishments subject to the provisions
of this Law shall be required to provide the
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competent ministry with the data and
information necessary to create or update
labor databases and labor market
information systems, either in physical or
electronic form, within thirty (30) days of
the request.

Employers or their representatives must
exercise due diligence in cooperating with
the competent administrative authority to
complete data or information collection
forms, whether in physical or electronic
form.

The competent ministry shall be responsible
for collecting the necessary labor market
data and conducting field studies and
research, either independently or in
coordination with other relevant authorities.

The ministry must also issue periodic
sectoral or geographical reports on the
current and future labor market needs for
professions and skills, and monitor any
changes that may arise.
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Chapter Two
Domestic and Overseas Employment
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Article (39)

The provisions of this Chapter shall not
apply to the following:

1. Casual work and similar forms of
employment.

2. Senior positions whose holders are
considered authorized
representatives of the employer.

The competent minister may issue a
decision extending the application of the
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provisions of this Chapter to all or some of
the jobs, positions, and categories
mentioned in items (1) and (2) of this
Article.

Article (40)

Without prejudice to international
employment agreements, the placement of
Egyptians for work domestically or abroad
shall be conducted through the competent
ministry or the following entities:

1. Ministries and public authoritties, for
their own employees.

2. Egyptian public sector, public
business sector, and private sector
companies, for their own employees,
in connection with contracts
concluded with foreign entities,
within the scope of their business
and the nature of their activities.

3. Private employment agencies, which
must be established as joint stock
companies, partnerships limited by
shares, limited liability companies,
or single-person companies, and
licensed for this purpose by the
competent ministry.
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Article (41)

Without prejudice to the conditions required
by the Law on Joint Stock Companies,
Partnerships Limited by Shares, Limited
Liability Companies, and Single-Person
Companies, issued under Law No. 159 of
1981, the following conditions must be met
to obtain the license referred to in item (3)
of Article (40) of this Law:

1. The founders, members of the board
of directors, and managers
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The license shall be valid for one vear,
renewable in accordance with the rules and

responsible for employment
operations must not have been
previously convicted of a felony or
any offense involving dishonesty,
breach of trust, or moral turpitude,
unless they have been legally
rehabilitated.
The company's 1ssued or paid-up
capital, as applicable, must be at
least 250,000 Egyptian pounds, fully
owned by Egyptians if the company
1s engaged in domestic employment
operations. If the company engages
in both domestic and overseas
employment, the capital must be at
least 300,000 Egyptian pounds, with
an absolute majority (51%) of the
founders and board members being
Egyptians, collectively holding at
least 51% of the company's capital,
The company must provide a
security deposit of not less than
1,000,000 Egyptian pounds, either in
cash or through an unconditional and
irrevocable letter of guarantee issued
by a bank registered with the Central
Bank of Egypt, in favor of the
competent ministry. This guarantee
must remain valid for the entire
duration of the license, to ensure the
license holder fulfills its obligations.
o If the company incurs fines,
compensation, or unlawfully
collects funds under the
provisions of this Law, it
must replenish the security
deposit to the required
amount within fifteen (15)
days from the date it 1s
notified, via registered letter
with acknowledgment of
receipt, of the obligation to
do so.
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procedures established by the competent
minister, upon payment of the license
1ssuance or renewal fee, which shall not
exceed 10,000 Egyptian pounds.

The competent minister may also impose
additional conditions for obtaining the
license and may suspend the issuance of
new licenses if required by the public
interest. based on actual labor market
conditions.

Article (42)

The competent minister shall issue a
decision outlining the obligations of
licensed employment companies, including
the conditions required for their premises
and management, the procedures for
conducting business in this sector, and the
necessary records they must maintain.

This decision shall also specify the rules for
registering these companies, the oversight
and inspection procedures applicable to
them, and the requirements for job
advertisements they publish.
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Article (43)

The entities referred to in Article (40) of this
Law are prohibited from charging workers,
directly or indirectly, any fees for securing
employment for them. Instead, they may
collect such fees from the emplover.

As an exception to the first paragraph of this
Article, the companies mentioned in item
(3) of Article (40) of this Law may charge
workers a fee not exceeding 1% of the
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worker's first-year wage as administrative
expenses.

No additional amounts may be collected
from the worker under any other name.

Article (44)

The license referred to in item (3) of Article
(40) of this Law may be revoked by a
decision of the competent minister in any of
the following cases:

1. If the company no longer meets one
or more of the licensing conditions.

2. If the company obtained the license
or its renewal based on false or
misleading information.

3. If the company is found to be
conducting its activities outside the
premises for which it is licensed.

4. If the company employs a worker
without a written employment
contract or its equivalent in certain
countries, or if the contract is not
approved by the competent
administrative authority.

5. Ifthe company fails to maintain the
required records for registering
worker data or recording amounts
collected from them, as specified by
a decision of the competent minister.

6. If the company advertises non-
existent job vacancies or exceeds the
scope of its agreements with
employers.

7. If the company collects any fees
from the worker for employment, in
violation of the provisions of this
Law.

The competent minister may temporarily
suspend the company's operations in any of
the cases mentioned in the first paragraph of
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this Article, pending a final decision on the
validity of the violation or until the violation
18 corrected.

Revoking the license under any of the cases
specified in this Article does not exempt the
company from criminal, ¢ivil, or
disciplinary liability.

Article (45)

Subject to the provisions of Article (40) of
this Law, establishments are prohibited from
employing workers through labor
contractors or labor supply agents.
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Article (46)

Without prejudice to the provisions of the
Law on Regulating the Practice of Civil
Work, issued under Law No. 149 of 2019,
the competent minister may, based on labor
market needs, grant licenses to non-
governmental associations and foundations
to establish offices for the placement of
unemployed individuals in domestic
employment.

These offices must comply with the
provisions of this Chapter and the relevant
ministerial decisions issued under it.

The competent minister shall issue a
decision regulating the operations of these
offices, specifying the conditions for
granting and revoking licenses, and the
applicable fees, which shall not exceed five
thousand Egyptian pounds.

Such offices shall be exempt from the legal
form requirements for companies, as well as
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from the requirement to provide security
deposits or letters of guarantee.

Article (47)

An employer may advertise job vacancies
through various media channels or delegate
the task to private employment agencies.

The employer or the employment agency
must notify the competent administrative
authority, either in physical or electronic
form, of the advertisement and provide a
report on the positions filled as a result of
the advertisement.
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Article (48)

Entities referred to in Article (40) of this
Law, except for item (1), are required to
submit to the competent ministry, within
five (5) actual working days, a certified
copy of any job placement requests they
receive for overseas employment, including
the relevant terms and conditions, duly
authenticated by the competent authorities.

They must also provide copies of any
agreements and employment contracts
concluded, specifying the nature of the
work, the agreed wage, the terms and
conditions of employment, and the worker's
obligations.

The competent ministry shall have a
maximum of fifteen (15) days from the date
of notification of these agreements, requests,
and contracts to object to them if the wages
are deemed inappropriate or if the
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agreements violate public order or moral
standards.

If the ministry does not raise any objections
within this period, the agreements, requests,
and contracts shall be considered approved.

The competent minister shall issue a
decision specifying the procedures,
methods, and means for notifying these
entities of any objections raised by the

ministry.

Article (49)

The competent ministry, in cooperation with
relevant ministries and authorities, shall be
responsible for monitoring the
implementation of international agreements
and contracts related to Egyptian labor
abroad, and for seeking to resolve any
disputes arising from the execution of these
agreements and contracts.
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Article (50)

International organizations may engage in
the placement of Egyptian workers with
specialized skills and expertise for
employment abroad, provided that the
employment contracts are with
governmental entities or public authorities
in Arab or foreign countries, and subject to
the prior approval of the relevant authorities.

These organizations must submit to the
competent ministry a report detailing the
employment opportunities provided and the
employment contracts concluded.
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Article (51)

() 2ala

Cairo branch

(20) 1069460940

#'.0 Building 7459, Al-Olaya Street, Al-Murooj District, Riyadh,




& SADANY & PARTNERS

All entities engaged in employment
placement activities, both domestically and
abroad, are required to provide the
competent ministry with data and
performance reports on their operations at
least every six (6) months.

The competent minister shall issue a
decision specifying the rules and procedures
for this reporting requirement.
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Article (52)

No entity may engage in the electronic
placement of Egyptians for domestic or
overseas employment through websites,
pages, or online platforms without first
obtaining a license from the competent
ministry.

Private employment agencies referred to in
item (3) of Article (40) are exempt from this
requirement.

The competent minister, in consultation with
the minister responsible for
communications, shall issue a decision
specifyving the rules for granting such
licenses, their duration (not exceeding one
year), the applicable fees (not less than
1.000 Egyptian pounds and not more than
10,000 Egyptian pounds), the operational
guidelines, the required performance
reports, and the mechanisms for
coordinating with these entities.
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Chapter Three
Employment of Women
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Article (583)

Without prejudice to the provisions of the
following Articles, all labor regulations
applicable to workers shall apply equally to
female workers, without any discrimination.

All workers, both male and female. shall be
entitled to equal pay for work of equal
value, including all forms of wages and their
components, such as cash benefits, in-kind
benefits, allowances. bonuses, incentives,
and other forms of compensation.

The competent minister shall, after
consulting with both the National Council
for Women and the National Council for
Childhood and Motherhood, issue a decision
specifying the circumstances and types of
work in which the employment of women is
prohibited, to ensure appropriate maternity
protection and to address occupational
health and safety risks.
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Article (54)

A female worker is entitled to maternity
leave for a period of four (4) months,
covering both the pre- and post-delivery
periods, provided that the post-delivery
leave 1s not less than forty-five (45) days.
This entitlement is conditional upon the
worker providing a medical certificate
indicating the expected date of delivery.
This leave shall be fully paid.

However, a female worker shall not be
entitled to this maternity leave more than
three (3) times during her entire period of
serviee,
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The employer is entitled to deduct from the
wages paid to the worker the amount of
compensation payable under Article (77) of
the Social Insurance and Pensions Law No.
148 of 2019.

Additionally, the daily working hours for a
pregnant worker shall be reduced by at least
one (1) hour, starting from the sixth month
of pregnancy. The worker shall not be
required to work overtime at any point
during her pregnancy and for a period of six
(6) months following childbirth.

Article (55)

Upon the conclusion of the maternity leave
specified in Article (54) of this Law, a
female worker shall have the right to return
to her original position or to an equivalent
position, without any reduction in the
benefits previously associated with her
original position.

It is prohibited to dismiss a female worker
or terminate her employment during her
maternity leave.

It is also prohibited to dismiss her or
terminate her employment upon her return
from this leave, unless the employer can
prove that the termination is based on a
legitimate reason.

However, the employer may deny the
female worker compensation for her wages
during the maternity leave period or recover
any amounts already paid if it is proven that
the worker was employed elsewhere during
the leave, without prejudice to any
applicable disciplinary actions.
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Article (56)

A female worker who 1s breastfeeding her
child within the first two (2) years following
the date of childbirth shall be entitled to two
additional rest periods for breastfeeding,
cach lasting not less than half an hour.

The worker shall have the right to combine
these two periods if she chooses.

These additional breastfeeding periods shall
be considered part of the working hours and
shall not result in any reduction in wages.
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Article (57)

Subject to the provisions of the second
paragraph of Article (72) of the Child Law
No. 12 of 1996, a female worker in an
establishment employing fifty (50) or more
workers shall be entitled to unpaid leave for
a period not exceeding two (2) years, to care

for her child.

This leave may be taken no more than three
(3) times throughout the worker's entire
period of service, provided that she has been
employed at the establishment for at least
one (1) year, and that the interval between
the first and second leaves is not less than
two (2) years.
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Article (58)

A female worker shall have the right to
terminate her employment contract due to
marriage, pregnancy, or childbirth, provided
that she notifies the emplover in writing of
her intention to do so within three (3)
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months from the date of the marriage
contract, confirmation of pregnancy, or the
date of childbirth, as applicable.

This termination shall not affect any of the
rights to which she is entitled under the
provisions of this Law or the provisions of
the aforementioned Social Insurance and
Pensions Law.
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Article (59)

If an employer employs one or more female
workers, they shall be required to display a
copy of the women's employment
regulations in the workplace or in areas
where workers gather.

These regulations must include the
procedures, controls, rules, and schedules
for flexible working hours or remote work
for women who care for children with
disabilities or who are persons of short
stature.
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Article (60)

Without prejudice to the provisions of the
aforementioned Child Law, any employer
with one hundred (100) or more female
workers in a single location is required to
establish a nursery for the care of their
children, or alternatively, to contract with an
existing nursery to provide this care.

Establishments located in the same area,
each employing fewer than one hundred
(100) female workers, are required to
collectively fulfill the obligation specified in
the first paragraph of this Article.

:(1 ~) 2ala

Sloadh Uil Jalt 68 A8al JMAY) sae as
e 8 Sl dlale D0l aadiy A Jaadl Caalia
Aleaall s ) sean of ¢ Alaall 1500 235 of aal

Edlaladl Jlikl Ale

Lo S araiiugd gbaal gaddaia 8 Al A Sl o 35
AV e 8 ol of ¢ dlle A e 8
Ll g 5aLall o2a e (J VI8 a8 ade o gatd)
QLY dde 5 S Janiy o Gaall Caalial ¢ @lis (e
g A a1 g dasd gl alSalll g Adlanll
0 ae Gt o aiadl 5 e R L

Cairo branch

) (202) 22870903 (202) 22870905

@20 Building 7459, AL-OL

+(20) 1069460940

eat. Al-Murooj District, Riyadh,




& SADANY & PARTNERS

As an exception, an employer may choose to
cover the costs of childcare at a nursery
mstead.

The conditions and procedures for
implementing this requirement shall be
determined by a decision of the competent
minister, in coordination with the minister
responsible for social solidarity and the
National Council for Childhood and
Motherhood.

OV TInRY

Chapter Four
Provisions for the Employvment and
Training of Children
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Article (61)

The provisions of the aforementioned Child
Law shall apply to this Chapter in all
matters not specifically addressed herein.

For the purposes of this Law, a child is
defined as any person who has not yet
reached eighteen (18) years of age.
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Article (62)

It is prohibited to employ children before
they reach the age of fifteen (13) vears.

However, children who have reached the
age of fourteen (14) years may be trained,
provided that such training does not
mterfere with their education.

Every employer who trains a child under the
age of fifteen (15) must issue a training card

for the child, which includes the child's
photograph, and must have the card certified

(1Y) 32
pas ¢ Ads e (aed g sk Ji QYT (il ksl
Y Loy A b e au ol g by e aga 528 ) g Sl
dd Al e en Sabs e dee caalia JS o
%M;c@ﬂu_ﬁiﬁ@i@ﬁ"%wﬁ}&n
¢ datd sl %JD}” @'I e g o Jalall B 3 gaen

Loy 345

Cairo branch

) (202) 22870903

(202) 22870905

£'50 Building 7459, Al-Ols

+(20) 1069460940

ot Al-Murooj District, Riyadh,




& SADANY & PARTNERS

and stamped by the competent
administrative authority.

Article (63)

The employment or training of children,
icluding the conditions, circumstances,
rules, and procedures under which this may
be carried out, shall be regulated by a
decision issued by the competent minister,
i coordination with the National Council
for Childhood and Motherhood.
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Article (64)

It is prohibited to employ or train children in
jobs, professions, or industries that may
endanger their physical or mental health,
safety, or morals, or that may hinder their
ability to continue their education.

It 15 also prohibited to employ or train
children in any illegal work or in any
activities considered to be among the worst
forms of child labor, in accordance with the
international conventions, treaties, and
agreements ratified by the Arab Republic of

Egypt.

The competent minister, in coordination
with the National Council for Childhood
and Motherhood, shall issue a decision
specifyving these prohibited jobs,
professions, and industries, based on
different age groups.
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Article (65)
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A child shall not be employed for more than
six (6) hours per day.

The child's working hours must include one
or more breaks for meals and rest, totaling
not less than one (1) hour, scheduled in a
way that the child does not work for more
than four (4) continuous hours.

It 1s prohibited to require a child to work
overtime, on weekly rest days, or on official
public holidays.

In all cases, it 18 prohibited to employ a
child between the hours of 7:00 p.m. and
7:00 a.m.
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Article (66)

An employer who employs one or more
children must comply with the following
requirements:

1. Display a copy of the provisions of
this Chapter in a prominent place at
the workplace.

2. Maintain a register specifying the
children's working hours and rest
periods, duly approved by the
competent administrative authority.

3. Notify the competent administrative
authority of the names of the
employed children, the tasks
assigned to them, and the names of
the individuals responsible for
supervising their work.

4. Provide separate accommodation for
children, apart from adult workers,
in accordance with the regulations
and conditions set forth in a decision
issued by the competent minister.
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In all cases, it is strictly prohibited for
children to sleep at the workplace.

Article (67)

Without prejudice to the provisions of the
aforementioned Child Law. rehabilitation
mstitutions shall notify the competent
administrative authority in the arca where a
child with a disability resides, confirming
the child's successful rehabilitation.

The competent administrative authority shall
maintain a special physical or electronic
register of the names of children with
disabilities who have been rehabilitated and
shall issue a registration certificate to the
child or their legal representative free of
charge.

The competent administrative authority shall
assist registered children with disabilities in

finding employment that 1s suitable for their
age, abilities, and place of residence.

The authority must also provide the relevant
Directorate of Social Solidarity with a
monthly report listing the children with
disabilities who have been employed.
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Article (68)

It 1s prohibited for parents or legal guardians
to employ a child in violation of the
provisions of this Law and its implementing
regulations.
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Chapter Five
Regulation of Employment of Foreign
Workers
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Article (69)

For the purposes of applying the provisions
of this Chapter, the term "work"” includes
any form of employment, whether
dependent or self-employed, or work
performed in any profession, trade, or craft,
mcluding domestic service.
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Article (70)

The employment of foreign workers in all
private sector establishments, public sector
units, public business sector entities, public
authorities, local administrative units, and
the administrative apparatus of the state
shall be subject to the provisions of this
Chapter, provided that the principle of
reciprocity is observed.

The competent minister shall determine the
maximum percentage of foreign workers
allowed in these establishments and entities,
the cases in which exceptions to this
percentage may be granted, and the
professions and trades in which foreign
workers are prohibited from working.

The competent minister may also grant
exemptions from the reciprocity requirement
for foreign workers.
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Article (71)

No foreign national may work in the country
without first obtaining a work permit from
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the competent ministry and having the
appropriate entry and residency status for
employment purposes.

Employers are prohibited from employing
foreign nationals without this work permit.

The competent minister shall issue a
decision specifyving the conditions and
procedures for obtaining the work permit,
the required documentation, the procedures
for its renewal, and the fees for obtaining
the permit and for exemptions from
recruitment requirements, which shall not be
less than 5,000 Egyptian pounds and not
more than 150,000 Egyptian pounds.

The decision shall also define the cases in
which the work permit may be revoked
before its expiration, the cases in which
foreign nationals may be exempted from the
requirement to obtain a work permit, and the
cases i which exemptions from recruitment
requirements may be granted, in line with
labor market needs.

Employers who employ foreign nationals
exempted from the work permit requirement
must notify the competent administrative
authority within seven (7) days of the
foreign worker commencing employment
and upon the termination of their
employment.
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Article (72)

An employer is required to notify the
competent administrative authority and the
relevant authorities if a foreign worker is
absent from work for fifteen (15)
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consecutive days without a lawful
justification.

The competent minister shall issue a
decision specifying the regulations,
conditions, and procedures governing this
notification process.

Article (73)

Without prejudice to the provisions of the
Investment Law No. 72 of 2017, the
competent minister, in coordination with the
minister responsible for investment, may
establish the rules and regulations necessary
for granting work permits to foreign
nationals covered by the provisions of the
aforementioned Investment Law.
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Article (74)

An employer who employs a foreign worker
is obligated to return the worker to the
country from which they were recruited at
the employer's own expense upon the
termination of the employment relationship,
unless the employment contract provides
otherwise.

The competent minister shall issue a
decision specifyving the cases, timelines, and
procedures governing this obligation.

D (V) B

gl ) asslely a4l Jees o3 Janll Cnlia o 33k
Ja Lalslt Janll cnla &l e i daliiind &3 3
AR Gl Jaalt 2e e o L Gaall Ble ol
delpally WAl TE el gl aed
(I Al el Y g

Part Three
Employment of Irregular Workers
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Article (75)

The provisions of this Part aim to regulate,
support, and promote the employment of
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irregular workers and workers in the
informal sector at the national level. These
provisions are intended to assist such
workers in securing suitable employment
opportunities, develop their skills to match
the needs of domestic and international
labor markets, protect them during their
employment, and provide necessary support
during periods of unemployment.

Irregular workers and workers in the
informal sector who are employed by
employers shall be entitled to all the rights
and subject to all the obligations set forth in
this Law.

The competent minister shall issue a
decision establishing the rules and
regulations governing the working
conditions and terms of employment for
these categories, as well as the procedures
for obtaining their rights and fulfilling their
obligations, in accordance with the nature
and duration of their work.
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Article (76)

The competent ministry shall be responsible
for formulating policies and overseeing the
employment of irregular workers,
particularly seasonal agricultural workers,
construction workers, seafarers, and workers
in mines and quarries, in alignment with the
general policies of the state.

The competent minister may define the
categories of irregular workers in
consultation with the relevant ministers,
labor union organizations, and the most
representative employers' organizations.
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Article (77)

The competent administrative authority shall
be responsible for registering and
documenting irregular workers, according to
their classifications and categories, in
designated physical or electronic registers.

It must also establish national databases for
irregular worker categories and integrate
these databases with the systems of relevant
government ministries and agencies,
particularly the Central Agency for Public
Mobilization and Statistics (CAPMAS) and
the National Social Insurance Authority.

The competent minister shall issue a
decision specifying the rules and procedures
necessary to implement this requirement.
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Article (78)

A fund for the protection and employment
of irregular workers, to be known as the
"Emergency Aid and Social and Health
Services Fund for Irregular Workers," shall
be established. The Fund shall have an
independent legal personality and shall
operate under the authority of the competent
minister, with its main headquarters in the
Governorate of Cairo. The Fund may also
establish branches in other govemorates.

The Prime Minister shall issue a decision
forming the Fund’s Board of Directors,
which shall be chaired by the competent
minister and include an equal number of
representatives from the relevant labor
union organizations and employers'
organizations, as well as representatives
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from the relevant ministries and government
entities.

The decision shall specify the Board's
responsibilities, the Fund’s bylaws, the
financial compensation for the chairperson
and members of the Board (to be funded
from the Fund’s own resources), and the
accounting system to be followed.

Article (79)

The Fund shall be responsible for the
following;:

1. Providing emergency finanecial aid to
irregular workers in cases of general
economic crises. natural disasters,
pandemics, or temporary work
stoppages.

2. Offering social and health services to
irregular worker categories.

3. Supporting medical expenses and
healthcare services.

4. Contributing to the payment of
social insurance contributions for
irregular workers, in coordination
with the Minister of Finance, the
Minister of Social Solidarity, and the
National Social Insurance Authority,
within the limits of the Fund’s
resources.

5. Supporting, developing, and
enhancing employment opportunities
for irregular workers.

6. Providing training for irregular
workers covered by this Law and
developing their technical and
professional skills in various work
sectors, in coordination with the
competent ministry.

7. Assisting in providing necessary
work tools for certain categories of
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irregular workers to enable them to
perform their jobs.

8. Contributing to the provision of
transportation, accommodation, and
living arrangements at remote work
sites.

9. Supporting compliance with
occupational safety and health
requirements and ensuring safe work
environments.

10. Providing cultural and sports
programs, organizing competitions
to develop the technical, cultural,
and athletic skills of irregular
workers, and arranging recreational
trips and summer camps, in
accordance with available resources.

11. Contributing to the national
registration of irregular workers or
the creation of their databases.

12. Conducting media awareness
campaigns to educate irregular
workers about therr rights, including
social security and other
entitlements.

13. Establishing the necessary digital
platforms to provide the Fund's
online services.

14. Initiating developmental projects
aimed at improving the conditions of
irregular workers or integrating
workers in the informal sector into
the formal economy at the national
level, either independently or in
collaboration with relevant national,
international, or regional
organizations, subject to the
approval of the relevant national
authorities.
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Article (80)

The competent minister, in consultation with
the relevant ministers, shall issue the
financial and administrative regulations for
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the Fund, including the procedures for
collecting its resources, the list of services it
provides, and the value of emergency
financial aid, as well as the criteria for
eligibility, duration, suspension, and the
required documentation for proving
eligibility.

The regulations shall also specify the
methods and mechanisms for disbursing
these funds.
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Article (81):

By virtue of a decree issued by the President
of the Republic, emergency financial aid
may be disbursed urgently to categories or
specific segments of irregular employment,
or to their families, during situations of
general emergency, under the circumstances
and conditions specified in the decree.
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Article (82):
The resources of the Fund shall consist of
the following:

1. A percentage of not less than (1%)
and not more than (3%) of the actual
wages of irregular employment in
the construction and building sector.
It it 1s impossible to determine the
actual wage value, the wages shall
be estimated judicially at a rate not
exceeding (20%) of the contract
value for general contracting
operations, and not exceeding (45%)
for service and labor operations.

2. A percentage of not less than (1%)
and not more than (3%) of the actual
wages of irregular employment in
the mining and quarrying sector and
similar activities. If it is impossible
to determine the actual wage value,
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10.

wages shall be judicially estimated at
a rate not exceeding (15%) of the
contract value.

A registration subscription fee for
other categories of irregular
employment, not less than EGP 20
and not exceeding EGP 200 per
month.

A percentage of (0.5%) half percent
of the value of agricultural product
sales purchased by the State.

An amount of EGP 100 for each
notarization request, request for
signature authentication, or
validation and enforceability request
related to contracts for the sale of
agricultural lands.

An amount not exceeding EGP 50
for each professional driving license
1ssued for the first time or upon
renewal.

All funds from 1rregular employment
accounts held by labor directorates,
as well as returns on their assets and
deposits.

Donations, gifts, in-kind and
monetary contributions approved by
the Board of Directors, provided
they do not contravene applicable
laws and regulations.

Proceeds from services rendered by
the Fund against nominal charges (if
any).

Returns on the investment of the
Fund's assets.

A resolution by the Chairman of the Fund’s
Board of Directors shall specify the
categories of tees and subscriptions referred
to in this Article—within the maximum
prescribed limits—as well as their payment
schedules.
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Article (83):
The Fund shall maintain a special account
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with a commercial bank registered with the
Central Bank of Egypt, and shall have an
independent budget structured similarly to
those of public economic authorities. The
Fund shall annually prepare financial
statements reflecting 1ts financial position n
accordance with the financial accounting
system. The Fund’s fiscal year shall
commence and conclude simultaneously
with the State’s fiscal year. [ts funds shall be
subject to oversight by the Central Auditing
Organization, and any surplus funds shall be
carried forward from one fiscal vear to the
next.
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Article (84):

The Fund's assets shall be deemed public
funds, particularly concerning the
application of the provisions of the Penal
Code. The Fund shall have the right to
undertake procedures for direct enforcement
and administrative seizure, in accordance
with the provisions of Law No. 308 of 1955
conceming Administrative Seizure.
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Article (83):

Employees of the competent Ministry and
its Directorates, each within the scope of
their respective competencies, shall be
obligated to implement the provisions of
this Part, as well as the regulations and
resolutions issued by the Fund’s Board of
Directors, in coordination with the Fund’s
management. The competent Minister shall
issue a decree specifying the rules,
procedures, and mechanisms governing such
coordination.
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Book Three
Employment Relations

Part One
Individual Employment Relations

Chapter One

Individual Employment Contract
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Article (86):

The provisions of this Chapter shall apply to
contracts under which a worker undertakes
to perform work for an employer, under the
employer’s management or supervision, in
return for remuneration.
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Article (87):

An individual employment contract shall be
concluded either for an indefinite period or

for a definite period, where the nature of the
work requires so. The contract may also be

renewed, by mutual agreement between the

parties, for similar subsequent periods.
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Article (88):

An employment contract shall be considered
of indefinite duration from the time of its
conclusion in the following cases:

1. Ifitis not in writing.

2. If the contract does not specify 1ts
duration.

3. Ifthe contract was concluded for a
specific period, and both parties
continue to perform it after its expiry
without a written agreement between
them.
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Article (89):

The employer shall be obligated to draft the
employment contract in writing, in Arabic,
and in four copies. The employer shall retain
one copy, one copy shall be handed to the
worker, a third copy shall be deposited with
the competent Social Insurance Office, and
the fourth copy shall be lodged with the
competent administrative authority.

If the worker 1s a foreigner and does not
speak Arabic fluently, the employment
contract may be drafted in both Arabic and
the worker's language. In case of any
discrepancy in interpretation, the Arabic
version of the contract shall prevail.

The contract shall specifically include the
following details:

1. The commencement date of the
contract,

2. The employer's name and the
address of the workplace.

3. 'The worker’s name, qualification,
profession or occupation, social
isurance number, place of
residence, and other essential
identification information.

4. 'The nature and type of work
stipulated in the contract.

5. The agreed-upon wage, the method
and timing of its payment, and all
other agreed-upon cash and in-kind
benefits.

In the absence of a written contract, both the
worker and the employer shall have the right
to prove the existence of the employment
relationship, its duration, and all related
rights by any means of proof.
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The employer shall provide the worker with
a receipt for any documents and certificates
the worker has deposited with the employer.

Article (90):

The probation period in an employment
contract shall not exceed three months.

A worker shall not be placed on probation
more than once with the same emplover.
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Article (91):

An employer shall not deviate from the
terms agreed upon in the individual
employment contract or the collective labor
agreement, nor may the employer assign the
worker tasks other than those agreed upon,
except when necessary to prevent an
aceident, repair damage resulting from it, or
in cases of force majeure, provided that this
is temporary in nature.

The emplover may also assign the worker to
tasks different from those originally agreed
upon, provided that the difference is not
substantial.

In all cases, the worker’s rights shall not be
adversely affected.
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Article (92):

The employer shall maintain a paper or
electronic file for each worker, including the
worker’s name, profession, skill level at the
time of employment, place of residence,
marital status, date of commencement of
service, wage, and a record of any changes,
disciplinary actions imposed, and leave
taken. The file shall also include a copy of
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the employment contract, any investigation
reports (if applicable), performance
evaluations from the worker’s supervisors as
per the establishment’s internal regulations,
and any other documents related to the
worker’s employment, including proof of
social insurance registration with the
National Social Insurance Authority and the
iitial medical examination.

Access to this file shall be restricted to those
legally authorized to review it. The file must
be presented to the competent administrative
authority or the relevant labor court upon
request.

The employer shall retain the worker’s file,
whether in paper or electronic form, for at
least five years from the date the
employment relationship ends. In all cases,
the file must be retained if a legal dispute
arises, until a final court ruling is issued.
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Article (93):

The employver shall be responsible for
transporting the worker from the place
where the employment contract was
concluded to the workplace, and must also
return the worker to that original location
within three days from the date of
termination of the employment contract for
any of the reasons specified in this law, even
if the termination occurs during the
probation period, unless the worker
expressly refuses in writing to return within
the specified period.

If the employer fails to fulfill this obligation,
the competent administrative authority,
upon the worker's request, shall arrange for
the worker’s return to the location where the
contract was concluded at the authority’s
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expense. The authority shall then have the
right to recover the expenses incurred
through administrative seizure.

Article (94):

If an employer entrusts another employer
with the performance of any of its work, or a
part thereof, within the same workplace, the
latter employer must grant his workers the
same rights as those of the original
employer’s workers.

The original employer shall be jointly liable
with the secondary employer for fulfilling
all obligations imposed by the provisions of
this law.

In all cases, the rights of the workers shall
not be adversely affected.

:(‘1 i) X

Gee Ll AT e Calia Y Gaall Coalin age 1)
am}dmm,;ﬂg‘ﬂh}a@g;jaumiw
calia Jle g Alae g s o LAY e g
Libiate A1 (a5 e (8 giall auan 8 L'Vl Jaal)
Al Lo 581 A ol JINE aeny eLa gl 8 das

O sEN faa

Salall (3 gy sl 3ea W ¢ Jal) aren A

Article (95):

A worker who has received training at the
employer’s expense 1s obligated to work for
the employer for the agreed-upon period. If
the worker leaves employment before the
expiration of this period, they shall be
required to reimburse the employer for the
training expenses, without prejudice to the
employer’s right to claim further
compensation, unless the employment
contract provides otherwise.
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Chapter Two
New Work Patterns
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Article (96):

A new work pattern is considered to be any
form of work performed by a worker in a
non-traditional manner, regardless of the
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form of work or the method of its execution,
provided it is carried out for the benefit of
an employer and under the employer’s
management or supervision, in exchange for
remuneration, regardless of its form. New
work patterns particularly include the
following;:

1. Remote Work: Work performed at
a location different from the
traditional workplace of the
establishment, executed through
technological means.

2. Part-Time Work: Work performed
for fewer hours than the standard full
working hours applicable to similar
jobs.

3. Flexible Work: Work performed for
the same total number of required
hours, but during non-continuous
periods, as agreed between the
parties, or involving adjustments to
the timing, number of hours, or
location of work.

4. Job Sharing: Work performed
jointly by multiple persons, who
share roles, work hours, and
compensation, as agreed upon by the
parties.

5. Any other forms of work as may be
specified by the competent Minister
through a formal resolution.
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Article (97):

The same provisions that apply to traditional
employment relationships shall also apply to
employment relationships under new work
patterns, taking into account the specific
nature of each type of work and its method
of performance.

Workers engaged in these new work
patterns shall enjoy all the rights and be
subject to the obligations applicable to
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workers in traditional work arrangements,
including, but not limited to, social
protection, social security, minimum wage
entitlements, methods of wage calculation,
guarantees for receiving wages, access to
vocational training and skills development
programs, the right to collective bargaining,
and freedom of association in accordance
with the provisions of the Trade Union
Organizations and Protection of the Right to
Organize Law No. 213 of 2017.
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Article (98):

In new work patterns, the worker may, by
mutual agreement with the employer, work
for more than one employer, provided that
the worker adheres to the obligation of non-
disclosure of work-related secrets. The
worker may also engage in sell-employment
alongside their work for others, subject to
the same confidentiality requirements.
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Article (99):

The employment relationship in new work
patterns must be clearly defined in a written
employment contract, either in paper or
electronic form. The worker shall have the
right to prove the existence of the
employment relationship by any means of
proof.
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Article (100):

The competent Minister, in consultation
with trade union organizations and
employers' associations, shall issue the
necessary regulations for organizing new
work patterns. These regulations shall
specify the different forms of new work
patterns, provide model contracts and
workplace regulations, outline methods for
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proving the existence of an employment
relationship, and establish mechanisms for
both parties to secure their rights. This shall
be completed within a period not exceeding
six months from the date of 1ssuance of this
law.

Chapter Three
Wages
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Article (101):

The National Council for Wages shall be
formed under the chairmanship of the
Minister responsible for Planning,
Economic Development, and International
Cooperation, and shall include the following
members:

s The competent Minister, or their
representative.

o The Minister responsible for Social
Solidarity, or their representative.

e The Minister responsible for
Finance, or their representative.

+ The Minister responsible for
Industry, or their representative.

s The Minister responsible for Public
Business Sector, or their
representative.

« The Minister responsible for Supply
and Internal Trade, or their
representative.

» The Chairperson of the National
Council for Women, or their
representative.

o The Head of the Central Agency for
Public Mobilization and Statistics.

» The Chief Executive Officer of the
General Authority for Investment
and Free Zones.

o The Chairperson of the National
Social Insurance Authority.
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The Head of the Central Agency for
Organization and Administration, or
their representative.

The Chairperson of the National
Council for Persons with
Disabilities, or their representative.
Six members representing the most
representative employers'
organizations, selected based on
membership size.

Six members representing the most
representative labor union
organizations, nominated by their
respective organizations, ensuring
the representation of all levels of
relevant labor unions, unless this is
impractical.

The Council may also seck the assistance of
an adequate number of experts, specialists,
or public figures, depending on the topics
listed on its agenda, without granting them
voting rights in the deliberations.
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1.

Article (102):

The Council referred to in Article (101) of
this law shall be specifically responsible for
the following:

Establishing the minimum wage for
workers in all sectors at the national
level, taking into account the needs
of workers and their families, living
costs and their fluctuations, the
balance between the parties to the
employment relationship, and
ensuring increased production rates.
Determining the minimum annual
periodic allowance, which shall not
be less than the percentage specified
in Article (12) of this law, as well as
the rules governing its disbursement
in accordance with the provisions of
this law.
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3. Considering applications from
employers for reductions or
exemptions from the payment of the
periodic allowance due to
exceptional economic circumstances.

4. Setting the standards and criteria for
accepting or rejecting requests for
reductions or exemptions from the
payment of the annual periodic
allowance.

5. Notifying the relevant ministries of
the acceptance or rejection of
applications submitted by
stakeholders seeking reductions or
exemptions from the payment of the
annual periodic allowance.

The Prime Minister shall issue a resolution
defining the Council’s working procedures
and its additional competencies within a
period not exceeding six months from the
effective date of this law.
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Article (103):

The National Council for Wages shall
convene at the invitation of its Chairperson
at least once every six months, or whenever
necessary. The meetings shall be valid if
attended by the majority of its members.
Decisions of the Council shall be adopted by
a majority vote of the members present. In
the event of a tie, the side supported by the
Chairperson shall prevail.
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Article (104):

Establishments subject to the provisions of
this law shall be obligated to implement the
decisions of the National Council for
Wages, each within 1ts respective scope.
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Article (105):

The inspection bodies of the competent
Ministry shall conduct periodic mspections
of establishments subject to the provisions
of this law to verify their compliance with
the decisions of the National Council for
Wages.

Employers, or their representatives, shall be
required to maintain paper or electronic
records containing the details of their
workers and the wages due to each worker.
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Article (106):

Without prejudice to the jurisdiction of the
State Council Courts, any interested party
may challenge the decisions of the National
Council for Wages regarding emplovers'
requests for reductions or exemptions from
the payment of the annual periodic
allowance before the labor court. Such
challenges must be filed within thirty (30)
days from the date the allowance is due for
pavment or the date of notification of the
contested decision, as applicable.
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Article (107):

Wages shall be determined based on the
individual employment contract, collective
labor agreement, or the approved internal
regulations of the establishment. If the wage
1s not specified by any of these means, the
worker shall be entitled to the "wage of
equivalent work" (wage for similar work), if
available.

In the absence of such a reference, the wage
shall be assessed according to the customary
practice of the profession in the location
where the work is performed.
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If no such custom exists, the competent
labor court's summary judge shall determine
the wage based on the principles of fairness,
while taking into account the provisions of
this law.

Article (108):

Wages and other amounts due to the worker
shall be paid on a working day, at the
workplace, in the legally recognized
currency, or directly into the worker’s bank
account, subject to the following provisions:

1. Workers paid on a monthly basis
shall receive their wages at least
once per month,

2. If the wage is calculated on a piece-
rate or commission basis and the
work extends beyond two weeks, the
worker shall be entitled to receive an
advance payment each week,
proportionate to the work completed,
with the remaining balance paid
within the following week after the
delivery of the assigned work.

3. In cases other than those mentioned
in paragraphs (1) and (2) of this
Article, workers shall receive their
wages at least once every week,
unless otherwise agreed.

4, Ifthe employment relationship
terminates for any reason, the
employer shall pay the worker their
final wages and all outstanding
amounts within a period not
exceeding seven days from the date
the worker requests such dues.

In all cases, the worker’s earnings shall not
be less than the minimum wage, and it 1s
prohibited to withhold the worker’s wages
or any part thereof without a lawtul basis.
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Article (109):

The calculation of the average daily wage
for production workers or workers who
receive a basic wage supplemented by
commission or a percentage shall be based
on the average earnings received by the
worker for the actual working days during
the preceding calendar year, or for the actual
period worked if less than one vear, divided
by the total number of actual working days
during the same period.
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Article (110):

It 1s prohibited for the employer to transtfer a
worker from the category of monthly-paid
employees to the category of daily, weekly,
hourly, or piece-rate workers without the
worker’s consent. In such cases, the worker
shall retain all the rights acquired during the
period in which they were paid a monthly
wage.
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Article (111):

[f a worker arrives at the workplace at the
scheduled time, ready to perform their
duties, but is prevented from doing so due to
reasons attributable to the employver, the
worker shall be considered as having
effectively performed their work and shall
be entitled to their full wage.

However, if the worker 1s unable to perform
their work due to circumstances beyond the
employer's control, the worker shall be
entitled to half of their wage.
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Article (112):
An employer shall not compel a worker to
purchase food, goods, or services from
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specific outlets, or from the products or
services provided by the employer.
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Article (113):

An employer shall not deduct more than ten
percent (10%) of a worker’s wage to recover
any amounts the employer may have loaned
to the worker during the term of the
employment contract. Additionally, the
employer shall not charge any interest on
such loans.

This provision shall also apply to any wages
paid in advance.
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Article (114):

Without prejudice to the provisions of the
Law Regulating Certain Conditions and
Procedures for Litigation in Personal Status
Matters issued by Law No. 1 of 2000, 1t 1s
not permissible, under any circumstances, to
deduct, seize, or assign a worker's due
wages for the payment of any debt beyond
twenty-five percent (25%) of the worker's
wage.

However, this deduction rate may be
increased to fifty percent (50%) in the case
of alimony debts.

In the event of multiple claims. alimony
debts shall take priority, followed by
amounts owed to the employer for damages
to tools or equipment, recovery of funds
improperly paid to the worker, or penalties
imposed on the worker.

For any assignment of wages to be valid
within the percentage limits specified in this

(1Y £) B3k

Flingl (mns adatt 5l AL JMAY! ae aa
dnasdl Jhall Qs 8 calilll Sl sal
VS A PRUR VI RS I SRUPE b I WA |
Y e sl S ¢ daall g pUaSyt JisaY)
(i e ghasad 3 gan BY) b el dalall gadiidl
Y peadl) s by Ssans ¢ ad e o &L
Aaa) ppaddla 8 AL e

calial U glhae () 65 Lo o A84) (300 o35y and Y ie
o Clage ) gl e Jaladl 4l L iy Jaall
Sl s e gl 5 dap sk A i L 1500 5
bed e e Jaladl

5ol dauill o g 8 2l ce il Aaal da iy
el (o 580 A3 g 4y e’ o 520 3

ol ok (e oW 8 aal Al Ll Al Cua
dafis ¢ AV Lo JAd Gy pUaBid sy
Gl o a 18 g ddadi ol adludty CSH SV
calis 58 Loy ¢ ad) Ll Cililadl s Lelainy)
Uasaidl duall san 3 Jalall 4 3 08 Jaal)
Osha 3 ce (V3T Baldl e

Cairo branch

202) 22870903 (202) 22870905

+(20) 1069460940

Hullding 7458, Al-Olaya Street. Al-Murcoj District, Riyadh,

Mintagah



& SADANY & PARTNERS

Article, a written consent from the worker is
required.

The percentage mentioned in the first
paragraph of this Article shall be calculated
after deducting income tax, social insurance
contributions. and other amounts due under
the Social Insurance and Pensions Law, as
well as any loans provided to the worker by
the employer within the limits set out in
Article (113) of this law.

Article (115):

An employer’s obligation to pay wages shall
not be discharged unless the worker signs a
receipt confirming the payment of the wage
in the designated payroll register, wage
statements, or upon the successful transfer
of the worker's wages and entitlements to
their bank account.

The employer is also required to provide the
worker with a detailed pay slip outlining the
components of their wage.

(V1 0) B

Lo Jaladh a5 130 ) ¥ (e el ccalia dad 1,8 Y
g€ b el b Gl B Y D 2y
hLMLuJJM*MAJo}iLLﬁeM“;!aJJa.tgi
o jher Ul Jalall elbe by Jeall Caabia & 3l g0 & 54l
j

L

Article (116):

Subject to the provisions of Article (115) of
this law, the employer shall pay the wages.
bonuses, or any other lawful entitlements
due to child workers directly to them. Such
payment shall fully discharge the
employer’s financial obligation.

:(\ \1) 23l

by ¢ st 130 e (110) Baldl KSa Bled je aa
Al o an s sal QLYY e allee L ) Conlia
U o atlull 13 () 6056 U g8 43 iaia Law lly 8

RERAY

Chapter Four
Working Hours and Rest Periods
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Article (117):
Without prejudice to the provisions of Law
No. 133 of 1961 conceming the regulation
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of workers' employment in industrial
establishments, a worker shall not be
required to perform actual work for more
than eight hours per day or forty-eight hours
per week. Meal and rest periods shall not be
included in these working hours.

The competent Minister may, by decree,
reduce the maximum working hours for
certain categories of workers or for specific
industries or types of work as determined by
the decree.
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Article (118):

Working hours must include one or more
breaks for meals and rest, with a total
duration of not less than one hour. These
breaks should be arranged in a manner that
ensures the worker does not work
continuously for more than five consecutive
hours.

The competent Minister may, by decree,
specify cases or types of work where, due to
technical reasons or operational
requirements, continuous work without a
break is necessary. The Minister may also
determine exhausting jobs that entitle
workers to rest periods. which shall be
counted as part of the actual working hours.
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Article (119):

Working hours and rest periods must be
organized in a way that ensures the total
duration between the start and end of the
working day does not exceed ten hours. Rest
periods shall be considered part of the
working hours if the worker 1s required to
remain at the workplace during these breaks.
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This provision shall not apply to workers
engaged in jobs that are naturally
mtermittent or of a special nature, as
determined by a decree from the competent
Minister, provided that their total presence
at the workplace does not exceed twelve
hours in a single day.
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Article (120):

Work at the establishment must be
organized in a manner that ensures each
worker receives a weekly rest period of not
less than twenty-four (24) consecutive hours
after a maximum of six consecutive working

days. In all cases, the weekly rest period
shall be fully paid.

As an exception to the first paragraph of this
Article, in remote locations or in jobs where
the nature of the work or operational
requirements demand continuous work, the
weekly rest periods due to the worker may
be accumulated over a period not exceeding
eight weeks. The internal work regulations
and disciplinary codes of the establishment
shall set out the rules for granting such
accumulated rest periods.

Establishments employing fewer than ten
workers shall establish their own rules for
organizing accumulated weekly rest periods,
in accordance with the resolutions issued by
the establishment.

When calculating the duration of
accumulated weekly rest periods, the time
shall be counted from the moment workers
reach the nearest transportation hub and end
upon their return to the same location.
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Article (121):

An employer may deviate from the
provisions of Articles (117), (118), (119),
and (120) of this law in cases where work 1s
required to address extraordinary business
needs or exceptional circumstances. In such
cases, the employer must notify the
competent administrative authority within
seven days of the occurrence of such
unusual work conditions or exceptional
circumstances, including the justifications
for the additional work and the time
required to complete 1t.

In these situations, the worker shall be
entitled, in addition to their regular wage for
the original working hours, to extra pay for
the additional hours worked, as agreed upon
in the individual or collective employment
contract. This additional pay shall not be
less than:

e 35% of the worker’s original hourly
wage for daytime work, and

= 70% of the worker’s original hourly
wage for nighttime work.

If the additional work 1s performed on a rest
day, the worker shall be entitled to an
amount equal to their regular wage as
compensation for that day, and the employer
shall provide the worker with an alternative
rest day within the following week.

In all cases, the total time a worker spends at
the workplace shall not exceed twelve hours
n a single day.
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Article (122):

The employer shall be required to display, at
the main entrances used by workers or in a
clearly visible location within the
establishment, a schedule indicating the
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weekly rest day, working hours, designated
rest periods for all workers, and any
subsequent amendments to this schedule.

A copy of this schedule, along with any
modifications, must be submitted to the
competent administrative authority within a
maximum of seven days from the date of its
implementation.
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Article (123):

The provisions of Articles (117), (118),
(119), and the second paragraph of Article
(120) of this law shall not apply to the
following categories:

1. Authorized representatives of the
employver.

2. Workers engaged in preparatory or
supplementary work that must be
completed before the
commencement or after the
conclusion of regular work hours.

3. Workers assigned to security and
cleaning tasks.

The maximum actual and overtime working
hours for the categories mentioned in
paragraphs (2) and (3) above shall be
determined by a decree issued by the
competent Minister. In such cases, these
workers shall be entitled to additional wages
in accordance with the provisions of Article
(121) of this law.
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Chapter Five
Leave and Holidays
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Article (124):
A worker shall be entitled to paid annual
leave, which shall not include official public
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holidays, national celebrations, or weekly
rest days, as follows:

1. Fifteen (15) days in the first year of
service,

2. Twenty-one (21) days starting from
the second year of service.

3. Thirty (30) days for those who have
completed ten full years of service
with one or more employers, or for
those who have reached the age of
fifty.

4. Forty-five (45) days for persons
with disabilities and individuals of
short stature (dwarfs).

If a worker’s period of service 1s less than
one year, their annual leave shall be
calculated on a pro-rata basis, provided they
have completed at least six months of
service with the emplovyer.

In all cases, the duration of annual leave
shall be increased by seven (7) additional
days for workers engaged in hazardous
work, work that is harmful to health, or
work in remote areas, as defined by a decree
from the competent Minister, after
consulting the relevant authorities.
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Article (125):

The employer shall determine the dates of
the annual leave based on the requirements
and circumstances of the work. and such
leave shall not be interrupted except for
compelling reasons in the interest of the
work.

A worker may not waive their right to
annual leave and must take the leave on the
date and for the duration specified by the
employer, as communicated to the worker.
If the worker refuses in writing to take the
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leave, they forfeit their right to claim
compensation for it.

In all cases, a worker must take at least
fifteen (13) days of annual leave each year,
including at least six (6) consecutive days.
The employer is obligated to settle the
worker’s accrued leave balance, or the
corresponding monetary compensation, at
least once every three years.

If the employment relationship ends before
the worker exhausts their accrued leave
balance, the worker shall be entitled to
receive the monetary equivalent of this
unused leave.

For children, persons with disabilities, and
individuals of short stature (dwarfs), annual
leave shall not be divided, accumulated. or

deferred.
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Article (126):

A worker shall have the right to determine
the timing of their annual leave if they are
preparing to sit for examinations in any
stage of education, provided that they notify
the employer at least fifteen (15) days
before the start of the leave.

The worker 1s also entitled to paid study
leave for the actual days of examinations,
which shall not be deducted from their
annual leave balance, provided that:

1. The worker notifies the employer at
least ten (10) days before the start of
the leave.

2. The worker provides proof of actual
examination attendance.
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Article (127):

The employer shall have the right to
withhold the worker's wage for the duration
of'the leave, or recover any wages already
paid for that period, if it is proven that the
worker was employed by another party
during the leave, without prejudice to any
disciplinary actions that may be imposed.
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Article (128):

A worker shall have the right to take
emergency leave for unforeseen reasons for
a period not exceeding seven (7) days per
year, with a maximum of two (2) days ata
time. This emergency leave shall be
deducted from the worker’s annual leave
entitlement.

Additionally, a worker who becomes a
parent shall be entitled to a paid emergency
leave on the day of the child's birth, which
shall not be deducted from the worker’s
annual leave balance, with a maximum of
three (3) times throughout the duration of
the worker’s employment.
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Article (129):

A worker shall be entitled to paid leave on
public holidays, festivals, and official
occasions as determined by a decree issued
by the competent Minister. For non-Muslim
workers, the provisions of the relevant
Cabinet decision regarding religious
holidays shall apply.

An employer may require a worker to work
on such holidays if work circumstances
necessitate it. In this case, the worker shall
be entitled, in addition to their regular wage
for that day, to double the normal daily
wage, or, at the worker's written request, an
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alternative day off, which shall be
documented in the worker’s personnel file.

Article (130):

A worker who has completed five (5)
consecutive years of service with the same
employer shall be entitled to one month of
paid leave to perform the Hajj pilgrimage or
to visit the Holy City of Jerusalem.

This leave may be granted only once during
the worker’s entire period of service.
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Article (131):

A worker who proves that they are 1ll or
injured, preventing them from performing
their work, shall be entitled to sick leave as
determined by the competent medical
authority. The worker shall recerve
compensation for their wages during this
leave, with the percentage and duration
determined in accordance with the
provisions of the Social Insurance and
Pensions Law.

For workers in industrial establishments
subject to the Facilitation of Industrial
Establishment Licensing Law No. 15 of
2017, a worker who proves illness shall be
entitled to sick leave every three years of
service, as follows:

s Three (3) months at full wage,

» Six (6) months at 83% of their
wage, and

» Three (3) months at 753% of their
wage, if the competent medical

authority determines that recovery is
likely.

The amount paid by the employer for such
sick leave shall be reduced by the amount
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covered by the social insurance system as
wage compensation.

The worker may also utilize any
accumulated annual leave in addition to
their sick leave entitlement, or request to
convert their sick leave into annual leave,
provided they have sufficient leave balance
available.

Article (132):

The competent medical authority shall have
the right to prevent a worker who has been
in close contact with a family member
suffering from a contagious disease from
performing their work for an appropriate
period not exceeding three (3) months.

The specific contagious diseases and the
designated competent medical authorities
responsible for such determinations shall be
specified in a decree issued by the Minister
responsible for Health.
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Article (133):

Medical unfitness for work shall be
established 1n accordance with the
provisions of the Social Insurance and
Pensions Law.
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Chapter Six
Workers' Duties and Disciplinary
Accountability
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Article (134):
A worker shall be obligated to:

1. Perform the duties assigned to them
personally, with accuracy and
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10.

integrity, in accordance with the law,
work regulations, individual and
collective employment contracts, and
within the specified time, exercising
the care of a reasonably diligent
person.

Comply with the orders and
instructions of the employer
conceming the execution of tasks
within the scope of their assigned
work, provided such orders and
mstructions do not conflict with the
employment contract, the law,
established regulations, public
morals, or pose a risk to the worker.
Adhere to working hours and follow
the established procedures in case of
absence or tardiness.

Safeguard any tools, equipment,
documents, or other items entrusted
to them by the employer, and take all
necessary actions to ensure their
preservation, exercising the care of a
reasonably diligent person.

Treat the employer's clients
courteously and professionally.
Respect their supervisors and
colleagues, and cooperate with them
in a manner that supports the
interests of the establishment.
Maintain the dignity of their work
and adhere to proper conduct.
Follow the established safety and
security procedures to protect the
establishment.

Maintain workplace confidentiality
and refrain from disclosing any
work-related information that is
inherently confidential or expressly
designated as such by written
mstructions from the emplover.
Provide accurate information
regarding their place of residence,
marital status, military service status,
and any other data required by laws
or regulations for their personnel
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record, and promptly notify the
employer of any changes to these
details within the prescribed
timeframes.

11. Follow the training and development
programs established by the
employer, in cooperation with the
relevant labor union, to enhance their
professional and cultural skills, or to
qualify them for tasks aligned with
their work or the technological
advancements within the
establishment.

Article (135):

Without prejudice to the provisions of Law
No. 137 of 1958 conceming health
precautions to prevent contagious discases
i Egvpt, and in accordance with the
provisions of Articles (132) and (138) of
this law, a worker is required to undergo
medical testing for drug use or contagious
diseases if requested by the employer, at the
employer's expense. The medical test shall
be conducted by the General Authority for
Health Insurance or the Central Laboratories
of the Ministry of Health.

Medical tests for drug use and the
procedures for appealing them shall be
conducted in accordance with the
regulations, procedures, and guarantees
established by a decree from the competent
Minister. These regulations must include
conducting a retest of the same sample on
the same day it is collected. If the results of
the tests differ, a confirmatory analysis shall
be conducted at either of the two mentioned
entities 1n the first paragraph of this Article.
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If the sample tests positive for drugs, the
worker shall be referred to the competent
labor court for further proceedings.

In all cases, the emplover 1s obligated to
maintain confidentiality regarding the
medical examination and not disclose the
worker's health status based on these tests.

Article (136):

The worker 1s prohibited from performing
the following actions, either personally or
through another person:

1. Retaining for themselves any work-
related documents, records,
electronic data, or any work-related
electronic security tools, either
directly or by enabling others to
access any of these or any
information related to the work.

2. Working for another party, whether
for a wage or without pay, if such
work interferes with the proper
performance of their own duties, or
enables or assists others in accessing
the secrets of the establishment or
competing with the employver.

3. Engaging in an activity similar to the
employer's business during the
employment relationship, or
participating in such activities,
whether as a partner or employee.

4. Borrowing from the employer's

clients or from those engaged in

activities similar to the employer's

business. This prohibition does not
apply to borrowing from banks or

other licensed entities.

Requesting or accepting gilis,

bonuses., commissions, amounts, or

any other items of any kind related
to the performance of their duties,
without the employer's approval.
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6. Collecting donations (whether
monetary or m-kind), distributing
leaflets, collecting signatures, or
organizing meetings within the
workplace without the emplover's
written consent. in accordance with
the provisions of the Labor Union
Organizations and Protection of the
Right to Organize Law.

Article (137):

Every employer who employs ten (10) or
more workers shall prepare a set of work
regulations based on the nature of the
business. These regulations must, in
particular, include the systems for
promotions, transfers, wages, violations that
constitute a breach of job duties, and
disciplinary penalties. The regulations must
be prepared within sixty (60) days from the
commencement of the establishment’s
operations, or from the date the required
number of employees is reached, or from the
date this law comes into etfect, whichever is
applicable.

The employer must submit a copy of these
regulations to the competent administrative
authority for review and approval. The
administrative authority must consult the
relevant labor union organization, which is
required to provide its opinion within fifteen
(15) days trom receiving the regulations. It
the union does not respond within this time,
the regulations will be deemed approved.

If the competent administrative authority
does not approve or object to the regulations
within thirty (30) days of receiving them,
the regulations will be considered effective.

The employer is required to post these
regulations in a prominent location within
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the establishment, its branches, and its work
sites.

The competent Minister may issue a decree
establishing the general framework for these
regulations.

Article (138):

For an action to be subject to disciplinary
accountability, it must be related to the
work. The penalties for violations and the
corresponding disciplinary actions shall be
defined in the penalties regulation, in
accordance with the provisions of Article
(139) of this law, ensuring that the penalty 1s
proportional to the violation.

No disciplinary penalty may be imposed on
a worker after thirty (30) days have passed
from the completion of the investigation into
the violation.
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Article (139):

The disciplinary penalties that may be
imposed on a worker in accordance with the
work regulations and penalties in the
establishment are as follows:

1. Written warning

2. Deduction from the basic wage

3. Postponement of the annual
allowance entitlement for a period
not exceeding three (3) months

4. Deprivation of part of the annual
allowance, not exceeding half of it

5. Postponement of promotion upon
eligibility for a period not exceeding
one (1) yvear

6. Reduction of the basic wage by no
more than one allowance
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7. Reduction to a lower position in
the same grade, without a wage
reduction

8. Dismissal from service in
accordance with the provisions of
this law.

Article (140):

The employer shall not impose more than
one penalty for a single violation.
Furthermore, the employer may not combine
the deduction of part of the worker's wage in
accordance with the provisions of Article
(139) of this law with any other financial
penalty, if the total amount to be deducted
exceeds the equivalent of five days' wages

in a single month.
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Article (141):

A penalty may not be imposed on the
worker unless he is notified in writing of the
charges against him, his statements are
heard, and his defense 1s considered and
documented 1n a report placed in his
personal file. The investigation must
commence within a maximum of seven days
from the discovery of the violation and must
not exceed three months from the start of the
mvestigation. An additional three-month
extension may be granted if new facts or
documents are discovered during the
investigation. The trade union to which the
worker belongs may appoint a
representative to attend the investigation.

In cases of violations punishable by a
warning or a deduction from the basic wage
not exceeding the equivalent of one day's
wages, the mvestigation may be conducted
orally, provided that its content is
documented in the decision that imposes the
penalty.
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In all cases, the decision to impose a penalty
must be justified.

Article (142):

The legal affairs department of the
establishment 1s responsible for conducting
the investigation with the worker. In the
absence of such a department, the employer
may assign the investigation of the violation
to another qualified individual or one of the
establishment's employees, provided that the
investigator's job level is not lower than that
of the worker being investigated.
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Article (143):

The employer may not impose a penalty of
wage deduction on the worker for a single
violation exceeding the equivalent of five
days' basic wages. Additionally, the total
deductions for penalties imposed in a single
month may not exceed the equivalent of five
days' wages.

If the deduction 1s specified as a percentage
of the wage, 1t shall be understood to refer to
the worker's daily basic wage.
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Article (144):

The penalty may be intensified if the worker
repeats a violation of the same type for
which he was previously penalized,
provided that the new violation occurs
within one year from the date the worker
was notified of the previous penalty.
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Article (145):

The employer may temporarily suspend the
worker from his duties through a written
decision for a period not exceeding sixty
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days while paying his full wages, in the
following cases:

1. Ifthe worker is referred for
investigation due to a violation
committed within the workplace, and
the investigation requires such a
suspension.

2. If the worker is accused of
committing a felony or misdemeanor
that undermines honor, integrity, or
public morals, or any other
misdemeanor within the workplace.

3. If the employer requests the
competent labor court to dismiss the
worker from service.

JA02 5l Adlae st (il el s 13- Y
Jada galdaia g ¢ Al et o Ayt
Gaall Jaa

ddlaall LeSaall o Jaall Calia e 310 ¥
Aeaall e deladl Juad 4%l

Article (146):

The worker may appeal the decision to
suspend him from work issued pursuant to
paragraphs (1) and (2) of Article (143) of
this law by submitting a petition to the
urgent matters judge at the competent labor
court within three days from the date of
being notified or becoming aware of the
decision being appealed.

The judge must rule on this appeal by the
next day at the latest. If the judge finds the
suspension decision to be invalid, he shall
order the worker’s reinstatement to his job.
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Article (147):

The employer may request from the urgent
matters judge at the competent labor court to
extend the worker's suspension for a further
period or periods, with half of the worker's
wage being paid, no later than ten days
before the suspension period expires.

The judge must decide on this request
before the suspension period ends. If the
judge does not issue a decision within this
period and the worker 1s not reinstated, the
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worker’s suspension will continue with full
wages until a decision is made. If the judge
rejects the request, the worker must be
reinstated immediately after the expiration
of the last suspension period.

If the suspension is due to one of the reasons
mentioned in paragraph (2) of Article (145)
of this law, and the competent authority
decides to dismiss the investigation, issue an
order not to proceed with the criminal case,
or if the worker is tried and acquitted, he
must be reinstated to his job with payment
of any unpaid entitlements for the
suspension period. If the worker is not
reinstated, it shall be considered an unfair
dismissal.
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Article (148):

The authority to impose the penalty of
dismissal from work lies with the competent
labor court. Other disciplinary penalties may
be imposed by the employer or by a
designated representative. The establishment
manager has the authority to impose the
penalties of a written warning or a wage
deduction not exceeding three days.

In all cases, a worker may not be dismissed
unless he has committed a serious
misconduct. The following are considered
mstances of serious misconduct:

1. If it is proven that the worker
impersonated someone else or
provided forged documents.

2. Ifitis proven that the worker
committed an error resulting in
substantial damage to the employer,
provided that the employer reports
the incident or accident to the
competent authorities within twenty-
four hours of learning about 1t.
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3. Ifitis proven that the worker
repeatedly failed to observe
necessary safety instructions for the
workers or the establishment,
provided that these instructions are
written, publicly displayed, and the
worker has been warned in writing to
comply.

4. Ifitis proven that the worker
disclosed the establishment's secrets,
leading to significant harm to the
establishment.

5. Ifitis proven that the worker
competed with the employer in the
same business.

6. Ifitis proven that the worker was in
a state of intoxication or under the
influence of drugs during working
hours.

7. Ifit1s proven that the worker
assaulted the employer or the general
manager, or if he committed a
serious assault on one of his
superiors during or because of work.

In all cases, dismissal may only occur in
accordance with the provisions of this law.,
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Article (149):

Without prejudice to the right to Iitigate, if
an individual dispute arises between the
employer and the worker regarding the
application of the provisions of this law or
any related laws, either party may, within
ten days from the date of the dispute,
request its amicable settlement by a
committee formed as follows:

1. The Director of the Labor
Directorate or his delegate
(Chairperson).

2. The worker or his representative
(Member).
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The chairperson of the committee may seck
the assistance of experts as required by the
subject under discussion.

The committee must complete its work adalll Jae alaiz f 158 paiiall 5 J.J‘-“QJ
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request. If an amicable settlement 1s
reached, the chairperson shall document 1t in
a report signed by both parties to the
dispute. This report will be attached to the
minutes of the session in which the
settlement was reached and referred to the
urgent matters judge at the competent labor
court. The settlement will be enforceable by
the order 1ssued by the judge, thereby
resolving the dispute within the scope of the
amicable settlement.

The competent minister shall issue a
decision regulating the committee's work,
including the forms and records it uses.
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within no more than twenty days from the
date the request is received. Both parties to
the dispute shall be notified of the hearing.
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finds the worker's claim to be valid, it shall
oblige the employer to pay the worker an
amount equivalent to his wages from the
date of dismissal, up to a maximum of six
months. The court's decision shall be final.

The amounts received by the worker in
accordance with the court's decision shall be
deducted from the compensation awarded or
any other amounts owed to him by the

employer, in accordance with the provisions
ot Article (143) of this law.

If the dismissal 1s due to union activities, the
court shall order the worker’s reinstatement
to his position if requested by the worker.
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Article (151):

If the worker causes, through his fault or in
connection with his work, the loss or
damage of tools, machinery, raw materials,
products, or any other property owned by
the employer or entrusted to him, the worker
shall be liable to pay the value of the lost or
damaged items.

After conducting an investigation and
notifying the worker, the employer may
begin deducting the amount from the
worker's wages, provided that the deduction
does not exceed the equivalent of five days'
wages per month.

The worker may appeal the employer’s
assessment before the competent labor
court, within the timeframes and procedures
specified in this law.

If the court does not award the full amount

claimed by the employer for the damage, or
awards a lesser amount, the employer must

refund any amount deducted without
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justification within seven days from the date
the judgment is issued.

The employer may not recover more than
two months' worth of wages through
deductions under the provisions of this
article.

Article (152):

The provisions of this chapter shall not
affect the guarantees provided under the
Trade Union Organizations Law and the
protection of the right to union organization,
as stipulated for the members of the boards
of directors of trade union organizations.
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Article (153):

The employer must maintain a record, either
in paper or electronic format, to register the
financial penalties imposed on workers,
indicating the reason for the penalty, the
worker's name, and the amount of their
wage. A separate account must be
designated for the collection of these
penalties to be used for the social, cultural,
and sports purposes of the workers in the
establishment. These amounts may not be
used to fulfill the obligations outlined in
Article (272) of this law. The proceeds from
these funds, when the establishment is
liquidated, shall be distributed equally
among the workers present at the time of
liquidation.
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Chapter Seven
Termination of the Individual
Employment Relationship
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Article (154):

Without prejudice to the provisions of
Articles (87, 88, and 95) of this law, a fixed-
term employment contract terminates upon
the expiration of its term.

If the contract is concluded or renewed for a
period exceeding five years, the worker may
terminate it without compensation at the end
of five years, provided that the employer is

notified three months before the termination.

The provisions of the second paragraph of
this article apply to cases where the worker
terminates the contract after the expiration
of the aforementioned period.

If the termination is initiated by the
employer, the worker 1s entitled to a
severance payment equivalent to one
month's wages for each year of service.
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Article (155):

If the employment contract is concluded for
the completion of a specific task, the
contract terminates upon the completion of
that task. It may be renewed by explicit
agreement between the parties for another
similar task or tasks.

If the contract, concluded for the completion
of a specific task, continues to be executed
by both parties, it shall be considered as a
renewal of the contract or for similar tasks.
If the completion of the original task or the
tasks for which the contract was renewed
takes more than five years, the worker may
not terminate the contract betfore the
completion of these tasks.
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Article (156):

Without prejudice to the provisions of
Article (165) of this law, if the employment
contract 1s of indefinite duration, either
party may terminate it, provided that the
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other party is notified in writing three
months before the termination.
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Article (157):

Without prejudice to the provisions of
Article (233) of this law, and subject to the
provisions of Articles (158) to (175) of this
law, neither employers nor workers may
terminate an indefinite-term employment
contract except for a legitimate and
sufficient reason.

In all cases, termination must be carried out
at a time that 1s suitable for the
circumstances of the work.
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Article (158):

The notice of termination may not be made
subject to a suspensive or dissolutive
condition.

The notice period begins to run from the
date the notice is received.
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Article (159):

The notice of termination may not be given
to the worker during his leave. The notice
period shall only be counted from the day
following the end of the leave. If the worker
takes sick leave during the notice period, the
notice period is suspended, and it shall only
resume from the day following the end of
the sick leave.
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Article (160):

The employment contract remains in effect
during the notice period. and both parties are
obligated to fulfill all duties arising from the
contract. The contract shall terminate upon
the completion of the notice period.
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Article (161):

It is not permissible to agree on exempting
from the notice period requirement or
reducing its duration, but an agreement to
extend the notice period is allowed.

The employer may exempt the worker from
complying with all or part of the notice
period in the case of termination of the
contract by the worker.
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Article (162):

[f'the notice of termination 1s given by the
employer, the worker has the right to be
absent for one full day per week or eight
hours during the week to search for another
job, while still receiving his wage for the
day or hours of absence.

The worker has the right to choose the day
or hours of absence, provided that the
employer is notified at least one day prior to
the absence.
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Article (163):

The employer may exempt the worker from
work during the notice period, with the
worker's length of service continuing until
the end of the notice period, along with all
the resulting effects, particularly the
worker's entitlement to his wages for this
period.
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Article (164):

If the employer terminates an indefinite-
term employment contract without notice or
before the expiration of the notice period,
the employer is obligated to pay the worker
an amount equivalent to the worker's wages
for the notice period or the remaining
portion of it.
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In this case, the duration of the notice
period, or the remaining portion of it, shall
be counted as part of the worker's length of
service, and the employer continues to bear
the burdens and obligations resulting from
it. However, if the termination is initiated by
the worker, the contract ends from the time
the worker leaves the job.
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Article (165):

If the employer terminates an indefinite-
term contract for an unlawful reason, the
worker has the right to compensation for

any damage caused by the termination, not
less than two months' wages for each year of
service. This does not affect the worker's
right to claim other legal entitlements.

The following are considered unlawful
reasons for termination:

1. The worker’s affiliation with a trade
union or participation in trade union
activities within the scope of this
law.

2. Exercising or having previously
exercised the role of a labor
delegate, or attempting to do so.

3. Filing a complaint or initiating legal
action against the employer, or
participating in such actions,
protesting the employer's violation
of laws, regulations, or employment
contracts.

4. The employer placing a lien on the
worker's entitlements.

5. The worker exercising their right to
take leave granted under the
provisions of this law.

6. Discrimination based on color,
gender, marital status, family
responsibilities, pregnancy, religion,
or political opinion.
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Article (166):

The worker shall be considered as having
resigned from work if he 1s absent without a
valid reason for more than twenty
mtermittent days within one year, or more
than ten consecutive days. This shall be
preceded by a warning letter sent by
registered mail with acknowledgment of
receipt from the employer or his
representative, after the worker has been
absent for ten days in the first case, and for
five days in the second case.
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Article (167):

The worker may submit his resignation in
writing to the employer, provided that 1t 1s
signed by the worker or his authorized
representative and certified by the
competent administrative authority.

The worker's service shall not end until a
decision is issued accepting the resignation.
The worker must continue working until the
employer decides on the resignation within
ten days from the date of submission. If no
decision is made within this period, the
resignation shall be considered accepted.
The resigned worker or his authorized
representative may retract the resignation
within ten days from the date he is notified
of the employer's acceptance of the
resignation. This retraction must be in
writing and certified by the competent
administrative authority. In this case, the
resignation shall be considered as if it never
occurred.
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Article (168):

The worker may terminate the contract if the
employer fails to fulfill any of his essential
obligations arising from this law, the
individual or collective employment
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contract, or the establishment's internal
regulations. This also applies if the worker
or one of his relatives is subjected to an
assault by the employer or his
representative.

In these cases, the termination shall be
considered as termination by the employer
without a legitimate reason.
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Article (169):

The employment contract terminates upon
the worker's death, either in fact or by legal
declaration, according to the applicable legal
rules. The employment contract does not
terminate upon the employer's death, unless
the contract was concluded based on
considerations related to the employer's
person or his business, which ceases upon
his death.

If the worker dies while in service, the
employer shall pay his family an amount
equivalent to two months' wages based on
the worker’s last wage, to cover funeral
expenses. This amount is to be paid to the
widow, and if there is no widow, it shall be
paid to the eldest children or any person
who proves to have borne the funeral
expenses, with a minimum of one thousand
Egyptian pounds.

Addittionally, a grant equivalent to the
worker's wages for the month of his death
and the following two months shall be paid,
along with the wages owed for the days
worked during the month of death, in
accordance with the provisions of the Social
Insurance and Pensions Law.

The employer is also responsible for the
expenses related to preparing and
transporting the body to the place from
where the worker was recruited, or to the
location requested by the worker's family.
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Article (170):

Without prejudice to the provisions of the
Social Insurance and Pensions Law, the
employment contract terminates if the
worker is permanently unable to perform his
work, regardless of the cause of the
disability.

If the worker's disability is partial, the
employment relationship does not terminate
due to this disability, unless it is proven that
no other suitable work is available with the
employer that the worker can perform
satisfactorily.

If such alternative work is available, the
employer 1s required, upon the worker's
written request, to transfer the worker to that
position.
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Article (171):

The retirement age shall not be set below
sixty years.

The employer may terminate the contract
when the worker reaches the age of sixty,
unless the contract is for a fixed term, and
1ts duration extends beyond that age. In this
case, the contract shall only terminate upon
the expiration of its term.

The provisions of the Social Insurance and
Pensions Law apply regarding the eligibility
age for pension benefits.
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Article (172):

The worker is entitled to a gratuity for the
period of work after reaching the age of
sixty, calculated at half a month's wage for
each of the first five years of service, and
one month's wage for each of the subsequent
years, provided that the worker does not
have entitlements for this period under the
provisions of old-age, disability, and death
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insurance as stated in the Social Insurance
and Pensions Law.

This gratuity is also applicable to the vears
of service prior to the age of eighteen, for
trainees and workers upon reaching this age.
The gratuity 1s calculated based on the
worker’s last wage, or the wage of the
trainee, as applicable.

If the gratuity is due in the event of death, it
shall be paid in accordance with the
provisions of the Social Insurance and
Pensions Law.
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Article (173):

The employer is prohibited from terminating
the worker's contract due to the worker's
illness, unless the worker has exhausted his
sick leave and any remaining accrued annual
leave entitlements, without prejudice to the
provisions of the Social Insurance and
Pensions Law.

The employer must notify the worker of his
itention to terminate the contract at least
fifteen days before the worker exhausts his
leave.

If the worker recovers before the notice is
completed, the emplover 1s prohibited from
terminating the contract due to the worker's
illness.
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Article (174):

The employer may terminate the
employment contract, even if it is a fixed-
term contract or concluded for a specific
task, if the worker is definitively sentenced
to a criminal penalty or a sentence
restricting freedom for a crime affecting
honor or integrity, unless the court orders a
suspension of the execution of the penalty.
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Article (175):

The employer is obligated to allow the
worker to review his career progression and
wage components. Upon the worker's
request, the employer must provide a
certificate specifying the worker's
experience and professional qualifications,
¢ither during the term of the contract or
upon its termination.

Upon the termination of the employment
relationship, the employer must provide the
worker with a certificate that includes the
start and end dates of employment, the type
of work performed, and the benefits
received. Upon the worker’s request, this
certificate may also include the amount of
wages earned and the reason for the
termination of the employment relationship,
to be issued within fifteen days from the
date of the request.

Additionally, the employer is required to
return any documents, tools, or certificates
deposited by the worker, along with any
proof of clearing the worker’s obligations,
immediately upon the worker's request at
the end of the employment relationship.
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Chapter Two
Specialized Labor Courts
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Article (176):

A "Labor Court" shall be established within
the jurisdiction of each Primary Court, and
specialized appellate chambers shall be
created within each Court of Appeal to
consider appeals against judgments issued
by the Labor Court.

The locations of the labor courts shall be
determined by a decision issued by the
Minister of Justice. In cases of necessity,
such as due to local circumstances or high
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labor density, and upon the request of the
head of the competent Primary Court, the
Minister of Justice may designate other
locations within the jurisdiction of the
Primary Court’s affiliated Summary Courts
to hear labor-related cases.

The judges of these courts shall be selected
from the judges of the Primary Courts and
Courts of Appeal, and their selection shall
be decided by a decision from the Supreme
Judicial Council.
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Article (177):

The Labor Court referred to in Article (176)
of this law, and no other court, shall have
jurisdiction over disputes arising from the
application of laws and regulations
governing all labor relations, as well as
lawsuits related to workers' insurance rights
and their beneficiaries, trade union
organizations and their structures. This is
without prejudice to the jurisdiction of the
Administrative Courts.
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Article (178):

Each chamber of the Labor Court shall be
composed of three judges from the Primary
Courts, with at least one of them holding the
rank of President of the First Class.

Each chamber of the specialized appellate
courts shall be composed of three judges
from the Court of Appeal, with at least one
of them holding the rank of President of the
Court of Appeal.
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Article (179):

The General Assembly of the Primary Court
shall appoint, at the beginning of each
judicial year, a judge with the rank of
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President of the Court from the First Class
to temporarily adjudicate urgent matters that
are at risk of being delayed, without
affecting the fundamental right in such
matters. This includes issuing orders on
petitions, interim orders, and performance
orders in those matters, regardless of the
value of the right subject to the request,
within the jurisdiction of the Labor Courts.
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Article (180):

Appeals against judgments and objections to
orders 1ssued by the urgent matters judge
shall be filed before the specialized labor
courts, and no other courts.
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Article (181):

The chambers of the labor courts have
jurisdiction to hear crimes arising from the
application of laws and regulations
governing labor relations, workers'
msurance rights and their beneficiaries, as
well as trade union organizations and their
structures. Appeals against these cases shall
be heard by the specialized appellate
chambers.
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Article (182):

No appeal by cassation may be filed against
judgments issued by the specialized
appellate chambers in crimes arising from
the application of laws and regulations
governing labor relations, workers'
insurance rights and their beneficiaries,
trade union organizations and their
structures, except in cases where the
Judgment includes a penalty restricting
freedom.
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Article (183):

The Labor Court is responsible for ruling on
disputes related to both temporary and
substantive enforcement of judgments and
orders issued by it, or those 1ssued in
accordance with Article (179) of this law.
Appeals against its judgments shall be filed
before the specialized appellate chambers.
The heads of the chambers in the Labor
Court are authorized to issue decisions and
orders related to enforcement.

The court itself has jurisdiction to hear
appeals agamst these decisions and orders,
provided that none of the members of the
court who issued the decision or order being
appealed 1s part of the panel hearing the
appeal.
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Article (184):

A special registry and an administrative
department for the enforcement of
judgments and orders issued by the Labor
Court, or its appellate chambers, shall be
established within the jurisdiction of the
Labor Court.

The head of the competent Primary Court
shall issue a decision organizing the work of
these departments.

:(YAE) Bl
ua& k_ius ‘313 @LA:.‘.'I &l L_)ab.a:};i 54):113 uﬁ Lﬁug
il g ¢ KAl hatl dalk B lals ¢ daSadlly

A s e gl ¢ Lo b aliall
HH.] ‘J!ﬁw‘ :LJ:IL\EJ\}.”I daSaall U'“:‘:’J il g
L el

Article (185):

A Labor Legal Aid Office shall be
established at the headquarters of ecach
Primary Court, as well as at any other
location where the Labor Court convenes.
This office shall assist litigants in filing their
labor lawsuits in a legally proper manner.
All services provided by this office shall be
voluntary for the litigants and free of charge.
The Minister of Justice shall issue a decision
to establish these oftices, determine their
locations, and specify the requirements for
the efficient operation of these offices.
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Article (186):

One or more chambers shall be established
at the Court of Cassation, exclusively
responsible for ruling on appeals against
judgments issued by the labor courts.
Additionally, one or more chambers shall be
established at the Court of Cassation to
examine these appeals. If the chamber
determines that the appeal is inadmissible or
not acceptable for the reasons outlined in
Article (263) of the Civil and Commercial
Procedures Law No. 13 of 1968, it shall
1ssue a reasoned decision to reject it. If the
chamber finds that the appeal is worthy of
consideration, it shall refer it to the
competent chamber.

The chambers mentioned in the second
paragraph of this article shall be composed
of three judges of the Court of Cassation,
with at least one judge holding the rank of
Deputy President. The appeal shall be
presented to these chambers immediately
after the Public Prosecution Office files its
opinion.

In all cases, no appeal may be made against
the decision issued by the appeal
examination chamber.

Notwithstanding the provisions of paragraph
two of Article (269) of the Civil and
Commercial Procedures Law, if the Court of
Cassation overturns the challenged
Judgment, 1t shall rule on the merits of the
case, even if the appeal is filed for the first
time.
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Article (187):

The appeal against the judgments of labor
courts shall follow the provisions set out in
the Penal Procedures L.aw, the grounds and
procedures for appeal before the Court of
Cassation, the Civil and Commercial
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Procedures Law, and the Law of Evidence
in Civil and Commercial Matters, as
applicable. This 1s 11 cases where no
specific provision 1s provided in this law.
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Chapter Three S il
Collective Labor Relations . )
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Article (188):

A council called the "Supreme Council for
Social Consultation" shall be established
within the competent ministry. It shall have
a legal personality and aims to promote
cooperation, consultation, and dialogue
between the three parties of labor in all
labor-related matters, in order to achieve
balance and stability in both individual and
collective labor relations.
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Article (189):

The Supreme Council for Social
Consultation is responsible for the
following;:

1. Drawing national policies for
tripartite consultation and social
dialogue, creating a work
environment that encourages
consultation, cooperation, and the
exchange of information between the
three parties of labor, in accordance
with the public policy of the state.

2. Providing opinions on draft laws
related to labor, social protection,
trade unions, industrial relations, and
related laws.

3. Providing opinions on international
and Arab labor agreements before
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10.

ratification, and preparing studies to
analyze the legislative and executive
gaps necessary for their
implementation.

Proposing appropriate solutions to
avoid collective labor disputes at the
national level, especially during
economic crises that may lead to the
full or partial cessation of certain
projects.

Taking appropriate measures to
enhance trust and understanding
between the two parties of the labor
relationship at all levels.

Proposing the means and measures
necessary to support national and
economic projects aimed at creating
job opportunities.

Preparing necessary studies and
research in labor economics,
including industrial and professional
relations, vocational training, and
supporting the competitiveness of
the national economy.

Reviewing proposals or topics
discussed at the International Labor
Conference, the Governing Body of
the International Labor Organization,
or the supervisory bodies of the
organization, as well as topics
contained in reports submitted to the
International Labor Office, or
matters addressed by other regional
and international tripartite
conferences.

Consulting on drafts of government
periodic reports related to
international labor agreements.
Providing opinions on topics
presented to it by the competent
ministry.
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Article (190):
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The Council is formed by a decision from
the Prime Minister, chaired by the
competent minister, and includes
representatives from the relevant ministries
and authorities, as well as representatives
from relevant employers' organizations and
labor unions. These representatives are
nominated by their organizations, ensuring
equal representation between the two
parties. The nomination process must ensure
that all levels of the concerned unions are
represented, and that women are represented
by no less than one-third for each of the
three parties, unless this is not possible.

Representatives from the National Council
for Women, the National Council for
Persons with Disabilities, the National
Council for Motherhood and Childhood, and
the National Council for Human Rights may
attend Council meetings, but they do not
have a voting right in the deliberations.

The Council may invite any experts or
specialists it deems appropriate to attend its
sessions, according to the topics under
discussion, without granting them a voting
right in the deliberations.

The decision will define the Council’s
working system and its other
responsibilities.
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Article (191):

The Council's term of office is four years,
starting from the day following the issuance
of the Prime Minister's decision regarding
its formation. The Council must be
restructured at least sixty days before the
end of its term.

(14Y) B

i PP VRN K AP I AP P POA T S P
¢ Sl aball of sl Galae sy 8 saad
38 O e 559 Loy ol QDA 4L ey
A5 90 oLl

s (oY B sall Bae JMA elae W aal Jae DA 1Y
s i Lgbian Jaa Da 0 Al o505 ¢ el (3
A3 QLS Ll AT Sl

Cairo branch

202) 22870903 (202) 22870905

20) 1069460940

@20 Building 7459, Al-Olaya Street. Al-Murooj District, Riyadh,

Al Mintagah



& SADANY & PARTNERS

If a position held by a member becomes
vacant during the term for any reason, the
relevant entity must nominate another
representative to complete the remaining
term.

Article (192):

The Council may establish branches in the
governorates to carry out its tasks at the
governorate level, chaired by the Director of
the Labor Directorate, with members
representing the relevant labor unions and
employers' organizations equally. It may
also form specialized committees from
among its members or others to carry out
tasks assigned to them, ensuring that the
tripartite representation of the Council is
maintained.

The Council may also establish specialized
units to conduct the necessary research and
studies for its work, either independently or
in collaboration with accredited research

centers and university research institutions,

The Council shall issue the financial and
administrative regulations necessary to
organize the work of its branches,
specialized committees, and research units.
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Article (193):

The Council may accept gifts, grants, and
donations, subject to approval by its Board
of Directors and the consent of at least two-
thirds of its members, and in accordance
with the legally prescribed rules and
procedures.
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The Council shall have a special account
within the unified treasury account at the
Central Bank. It may also open an account
with any bank registered with the Central
Bank, subject to the approval of the Minister
of Finance. The surplus funds of the Council
shall be carried over from one financial year
to the next, and it may invest its funds in a
safe manner. Its account is subject to
supervision by the Central Auditing
Organization.
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Chapter Two
Collective Bargaining
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Article (194):

Collective bargaining shall be conducted
freely and voluntarily within a framework of
balance between the interests of both

parties, with the aim of:

1. Improving the terms and conditions
of work and operational provisions.

2. Promoting cooperation between the
parties to the labor relationship in
order to achieve social development
for the workers of the establishment.

3. Settling collective disputes between
workers and employers.
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Article (195):

Collective bargaining may take place at the
level of the establishment or its branches,
the profession, the industry, the regional
level, or the national level.
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Article (196):
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If' a collective labor dispute arises, both
parties must engage in collective bargaining
to settle it amicably.

Both parties to the collective bargaining are
obligated to provide any requested data,
information, and documents related to the
subject of the dispute and to proceed with
the bargaining process.

[f one party refuses to initiate the collective
bargaining procedures, the other party may
request the competent administrative
authority to initiate the negotiation process
by inviting the relevant employers'
organization, the relevant labor union
organization, or the labor representative, as
applicable. to intervene and persuade the
refusing party to reconsider its position.
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Article (197):

[f collective bargaining results in an
agreement between the two parties, their
agreement shall be documented in a
collective labor agreement in accordance
with the terms and rules set forth in this law.
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Article (198):

It 1s prohibited for either party to the labor
relationship. during the bargaining process,
to take any actions or issue decisions related
to the subjects under negotiation, except in
cases of necessity and urgency. In such
cases, the action or decision must be

temporary.
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Chapter Three
Collective Labor Agreements
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Article (199):

Without prejudice to the provisions of the
Trade Union Organizations Law and the
protection of the right to union organization
mentioned therein, the collective agreement
shall be concluded for a period not
exceeding three years, or for the duration
required to implement a specitic project. If
the duration exceeds three years in the latter
case, the parties to the agreement must
negotiate for its renewal or for amending its
terms in light of any new economic or social
circumstances. The renewal shall follow the
provisions of Article (202) of this law.
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Article (200):

Any provision included in a collective labor
agreement that contradicts the provisions of
this Law or other relevant legislation shall
be deemed null and void.

In the event of a conflict between a
provision in an individual employment
contract and a provision in the collective
agreement, the provision that offers the
greater benefit to the worker shall prevail.
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Article (201):

A collective labor agreement must be
written in the Arabic language. However, a
version of the agreement may be prepared in
a foreign language, but in the event of any
conflict or dispute, the Arabic text shall
prevail.
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Article (202):

The parties to a collective labor agreement
must commence the process of collective
bargaining to renew the agreement at least
three months prior to its expiration. If this
period expires without reaching an
agreement on renewal, the agreement shall
be automatically extended for an additional
three months, during which negotiations for
its renewal shall continue.

If two months pass without reaching an
agreement, either party may refer the matter
to the competent administrative authority to
initiate mediation procedures in accordance
with the provisions of this Law.
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Article (203):

A collective labor agreement shall become
effective and binding on both parties upon
its signing. The agreement must be
submitted to the competent administrative
authority for registration within thirty (30)
days from the date of signing, in either
paper or electronic form, using a register
designated for this purpose.

The competent administrative authority may
object to the registration if any of the cases
specified in Article (200) of this Law are
present. In such a case, the authority shall
notify both parties to the agreement of the
objection and its reasons, through a
registered letter with acknowledgment of
receipt.

If the specified period expires without the
competent administrative authority raising
an objection, the authority must proceed
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with the registration in accordance with the
above provisions.

Article (204):

If the competent administrative authority
refuses to register the collective labor
agreement in accordance with the provisions
of Article (203) of this Law, either party to
the agreement may appeal this decision by
filing a petition with the summary judge of
the competent labor court within whose
jurisdiction the workplace is located.

This appeal must be filed within thirty (30)
days from the date of receiving the objection
notification, following the standard
procedures for initiating legal actions.

If the court rules in favor of registering the
agreement, the competent administrative
authority shall be obligated to complete the
registration in the designated register.
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Article (205):

The employer is required to display the
collective labor agreement in a prominent
place at the workplace, clearly presenting its
provisions, the names of the signatories, and
the date it was filed with the competent
administrative authority.
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Article (206):

After a collective labor agreement has been
registered with the competent administrative
authority, workers and their trade unions, as
well as employers and their organizations
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who are not original parties to the
agreement, may join the agreement.

This accession is based on an agreement
between the joining parties without the need
for the consent of the original parties to the
collective agreement. The joining parties
must submit a signed request to the
competent admimistrative authority for this

purpose.

Article (207):

The competent administrative authority 1s
obligated to record any renewals,
accessions, or amendments to a collective
labor agreement in the margin of the register
referred to in Article (203) of this Law,
within fifteen (15) days from the date such
changes occur.
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Article (208):

Both parties to a collective labor agreement
are obligated to implement its terms in good
faith and must refrain from any actions or
measures that would hinder the execution of
its provisions.
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Article (209):

If unforeseen exceptional circumstances
arise, making it excessively burdensome for
either party to fulfill the collective labor
agreement or any of its provisions, both
parties must engage in collective bargaining
to discuss these circumstances and reach an
agreement that balances their respective
interests.
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If the parties fail to reach an agreement, they
must refer the matter to the competent
administrative authority, which shall take
the necessary steps to initiate conciliation,
mediation, or arbitration procedures in
accordance with the provisions of this Law.

Article (210):

Either party to a collective labor agreement,
as well as any interested worker or
employer, has the right to seek a judicial
ruling for the enforcement of any provision
of the agreement or for compensation in the
event of its non-performance or breach.

However, compensation shall not be
awarded against the relevant trade union or
employers' organization unless the act
causing the compensable harm was
committed by the organization's board of
directors or its legal representative.
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Article (211):

A trade union or an employers' organization
that is a party to a collective labor
agreement has the right to initiate all legal
actions arising from the breach of the
agreement on behalf of any of its members.

The member for whose benefit the action is
brought by the organization has the right to
intervene in the proceedings, and may also

independently initiate such actions without
relying on the organization.
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Article (212):
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Without prejudice to the right to litigation,
disputes arising from a collective labor
agreement shall be subject to the procedures
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Without prejudice to the right to litigation,
the provisions of this Chapter shall apply to
any dispute concerning the terms or
conditions of employment or operating

agreed upon by the parties, in accordance bl
with the provisions set forth in Part Three of
this Book.
Chapter Four (i dm.i.ﬂ)
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If one month passes from the
commencement of negotiations without
reaching an agreement, either party, or both,
may refer the matter to the competent
administrative authority to initiate
conciliation procedures.

procedures that arises between an employer

or a group of employers, or their

organizations, and all workers, a group of

workers, or their organizations.
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Section Two
Conciliation
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Article (215):
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The competent administrative authority shall
schedule a conciliation session to resolve the
dispute within no more than five (3) days
from the date of receiving the request.

Both parties to the dispute must be notified
of the scheduled session at least three (3)
days in advance.

The competent minister shall issue a
decision outlining the procedures and rules
for conciliation.
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Article (216):

[f the parties to the dispute reach an
amicable settlement in accordance with the
provisions of this Section, the agreement
shall be documented and signed by both
parties in the form of a collective labor
agreement.

The procedures outlined in this Law shall
then be followed, and the agreement shall be
binding on both parties.
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Article (217):

Subject to the provisions of the Arbitration
Law in Civil and Commereial Matters
1ssued by Law No. 27 of 1994, if the dispute
1s not resolved within twenty-one (21) days
from the commencement of the conciliation
process, either party may refer the matter to
the competent administrative authority to
mitiate procedures for transferring the
dispute to the Mediation and Arbitration
Center referred to in Article (218) of this
Law.
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Section Three
Mediation and Arbitration Center

ESEN £ 8l
ﬁﬂt’&uﬁ‘ﬁf

Article (218):

A center named the "Mediation and
Arbitration Center" shall be established
within the competent ministry, possessing
legal personality and operating under the
authority of the competent minister. The
Center shall consist of two divisions: a
Mediation Division and an Arbitration
Division.

The Center shall have a Chief Executive
Officer, whose appointment and financial
terms shall be determined by a decision of
the Prime Minister, based on the
recommendation of the competent minister,
for a term of three (3) vears, renewable.

The Prime Minister shall issue a decision
defining the organizational and financial
structure of the Mediation and Arbitration
Center, the rules governing its operations,
and the fees for its services, which shall not
exceed fifty thousand Egyptian pounds,
mcluding the conditions for fee exemptions.

The Mediation and Arbitration Center shall
adhere to the provisions of this Law, all
implementing regulations and decisions, and
the fundamental guarantees and principles
of litigation under the Civil and Commercial
Procedures Law.

In the absence of specific provisions in this
Law or the Center's regulations, the
provisions of the Arbitration Law in Civil
and Commercial Matters referred to above
shall apply.
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Article (219):

The Mediation and Arbitration Center shall
prepare a roster of mediators and a roster of
arbitrators who meet the qualifications
specified in this Law.

Each mediator and arbitrator must take the
following oath before the head of the

Center:

"I solemnly swear by Almighty God io
perform my duties with integrity, honesty,
and sincerity, and not to disclose any work-
related secrets that come to my knowledge
by virtue of my role."
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Article (220):

Notwithstanding the provisions of Articles
(221) and (226) of this Law, the Mediation
and Arbitration Center may seek the
assistance of members from judicial
authorities and bodies, provided that the
approval of their respective goveming
councils is obtained.
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Article (221):

To be listed as a mediator on the roster
maintained by the Mediation and Arbitration
Center, a candidate must meet the following
requirements:

Hold a higher education degree.
Be of good conduct and reputable
character.

3. Have no prior convictions for a
felony or a misdemeanor involving
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dishonesty or moral turpitude, unless
the individual's legal status has been
restored.

4. Not be an employee of the state’s
administrative apparatus.

5. Not have been previously dismissed
from service through disciplinary
action.

6. Successfully complete the initial
training program on mediation and
its various aspects at the Center.

7. Pass the examination conducted by
the Mediation and Arbitration Center
with a score of no less than seventy
percent (70%o).
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Article (222):

The parties to the dispute have the right to
select one of the mediators listed on the
roster within a maximum period of seven (7)
days from the date the mediation request is
submitted.

[f this period expires without an agreement
on the selection of a mediator, the Center
shall appoint a mediator within three (3)
days from the end of this period.
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(3 Al cpaiall eUau gl anl JLsat g 3l 3yl
Al gl Calda a5 s ol dapin 430 30 ga
o (ol 3 s o Ll Uil Bl a8
A0 oA daz gl LAY S sall (53 ¢ dagu gl LA
el Gl oLl gy U (g Gl

Article (223):

The mediator's mandate begins on the date
the dispute 1s referred to them, and they
must complete their mission within one (1)
month.

The mediator has full authority to examine
the dispute and its elements, including, but
not limited to, hearing both parties,
reviewing necessary documents, and
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requesting any data or information that may
assist in performing their duties.

Article (224):

Without prejudice to the provisions of
Article (223) of this Law, erther party to the
dispute, or both, may request the Mediation
and Arbitration Center to replace the
appointed mediator within fifteen (15) days.

If the other party objects to the replacement,
the Mediation and Arbitration Center must
decide on the request within no more than
two (2) days.

If a new mediator is appointed, the time
allocated for their duties shall commence
from the date they assume the role.

:(224) 53
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Article (225):

The mediator shall make every effort to
bridge the differences between the parties to
the dispute. If the mediator is unable to
achieve a mutual understanding, they must
provide the parties with written
recommendations for resolving the dispute.

If both parties accept the mediator's
recommendations, the agreement shall be
documented 1n writing, signed by the parties
and the mediator, and shall become binding
on the parties within the agreed-upon scope.
This agreement must be recorded in the
designated paper or electronic register.

If the parties reject the recommendations, in
whole or in part, the mediator shall propose
referring the dispute to arbitration. If both
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parties consent, the dispute shall be
transferred to the Arbitration Division of the
Center.

In all cases, the mediator must submit a
report to the Mediation Division within five
(5) days from the end of their mandate,
mncluding a summary of the dispute, the
documents and evidence presented by both
parties, the mediator's recommendations,
and a record of the accepted and rejected
recommendations, along with the reasons
for any rejection.

Article (226):

To be listed as an arbitrator on the roster
maintained by the Mediation and Arbitration
Center, a candidate must meet the following
requirements:

1. Hold a law degree from an Egyptian
university or an equivalent
qualification.

2. Be of good conduct and reputable
character.

3. Have no prior convictions for a
felony or a misdemeanor involving
dishonesty or moral turpitude, unless
their legal status has been restored.

4. Not be an employee of the state’s
administrative apparatus.

5. Not have been previously dismissed
from service through disciplinary
action.

6. Successfully complete the initial
training program on arbitration and
its various aspects at the Center.

7. Pass the examination conducted by
the Mediation and Arbitration Center
with a score of no less than seventy-
five percent (75%).
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Article (227):

The arbitration panel shall be formed by
mutual agreement of the parties, consisting
of one or more arbitrators, provided that the
total number is odd, to hear the dispute. This
selection must be made within fifteen (13)
days from the date the dispute is referred to
the Arbitration Division.

[f the parties fail to agree on the selection of
arbitrators within the period specified in the
first paragraph of this Article, the Center
shall appoint the arbitrators in accordance
with the regulations govemning its
operations.
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Article (228):

The parties to the dispute shall sign an
arbitration agreement, which shall include
the subject matter of the dispute, as well as
the terms and procedures to be followed in
the arbitration process.

In matters not covered by the arbitration
agreement, the provisions of the Arbitration
Law in Civil and Commereial Matters
referred to herein shall apply.
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Article (229):

When resolving a referred dispute, the
arbitrator or arbitrators must consider the
applicable national legislation, ratified
iternational conventions, principles of
natural justice, customary practices, and
social equity, taking into account the
prevailing economic and social conditions in

:(229) 32k
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the region where the establishment is
located.

If there is more than one arbitrator, the
decision shall be made by majority vote.

The arbitrator or panel of arbitrators must
resolve the dispute within thirty (30) days
from the date the dispute is referred to them.

The arbitration award shall be final and
enforceable, provided that 1t 1s endorsed
with an execution order by the competent
labor court.
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Article (230):

The Arbitration Division shall establish one
or more High Panels, each composed of five
(5) arbitrators selected from its roster, to
reconsider the awards referred to in Article

(229) of this Law.

If the arbitration clause or agreement
provides for a two-tier arbitration process,
the dispute shall be referred to this High
Panel within fifteen (15) days from the date
of the first-instance award.

The High Panel must resolve the dispute
within forty-five (45) days from the date it 1s
referred to them.
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Chapter Five
Strikes and Lockouts
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Article (231):

Workers shall have the right to strike in
order to demand what they consider to be in
the interest of their professional, economic,
and social rights, provided that all amicable
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dispute resolution procedures stipulated in
this Law have been exhausted. The
declaration and organization of the strike
shall be carried out by the competent trade
union organization or the designated
workers” representative, in accordance with
the controls and procedures prescribed by
this Law.
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Article (232):

The strike declaration must include prior
notice to both the employer and the
competent administrative authority at least
ten days before the scheduled date of the
strike. Such notice shall be given by
registered mail with acknowledgment of’
receipt and must include the reasons for the
strike and its scheduled dates.
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Article (233):

Workers shall be prohibited from calling for
or declaring a strike with the intent of
amending a collective labor agreement
during its period of validity.
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Article (234):

It is prohibited to strike, call for, or declare a
strike in vital establishments that provide
essential services to citizens, where work
stoppage would compromise national
security.

Strikes or calls for strikes are also prohibited
under exceptional circumstances.

The Prime Minister shall issue a decree
specifyving the vital establishments and the
essential services they provide.
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Article (235):

A strike shall result in the suspension of the
obligations arising from the employment
contract for the duration of the strike.
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Article (236):

The employer shall have the right, for
economic reasons, to fully or partially shut
down the establishment. or to reduce its size
or activity, in a manner that may affect the
workforce erther temporarily or
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permanently, in accordance with the FEEE AT
conditions, procedures, and circumstances

stipulated in this Law.

Article (237): :(237) daa

In applying the provisions of Article (236)
of this Law, the employer must submit a
request to shut down the establishment, or to
reduce its size or activity, to a committee
formed for this purpose. The request must
include the reasons, conditions, procedures
relied upon, as well as the number and
categories of workers to be laid off.

The committee must issue a reasoned
decision within no more than forty-five days
from the date of submission. If the decision
approves the request, it must specify the
date of implementation.

If the committee fails to issue a decision
within the mentioned period, this shall be
deemed an implicit approval of the closure
i accordance with the conditions and
procedures submitted by the employer.
The concerned party may appeal the
committee’s decision before another
committee formed for this purpose, and
acceptance of the appeal shall result in
suspending the execution of the initial
decision.

The Prime Minister shall issue a decree
establishing both committees mentioned in
this Article, defining their respective
jurisdictions, the entities represented therein,
the procedures tollowed before them, and
the timeframes and procedures for appeals.
The composition of each committee shall
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include one representative nominated by the
relevant trade union organization and
another by the concemed employers'
organization.

Article (238):

The employer shall notity the workers and
the competent trade union organization of
the request submitted and of the decision
1ssued regarding the full or partial closure of
the establishment, or the reduction of its size
or activity.

(238)
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The implementation of such decision shall Fa) _P.Yi
commence on the date specified by the

committee that reviewed the request or the

appeal, as the case may be.

Article (239): :(239) 33k

In cases of partial closure or reduction in the
size or activity of the establishment, and
where the collective agreement in force does
not specify objective criteria for selecting
the workers to be laid off, the emplover
must consult with the competent trade union
organization on this matter after the decision
1s 1ssued and before its implementation.

Seniority, family responsibilities, age, and
the workers' professional skills and
competencies shall be considered among the
guiding criteria in this regard.

The competent Minister shall issue a decree
determining the objective criteria for
selecting the workers to be laid off, in
consultation with workers” and employers’
organizations.
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Article (240):

It is prohibited for the employer to submit a
request for full or partial closure of the
establishment, or to reduce its size or activity,
during the stages of settling collective labor
disputes. Itis also prohibited to submit such a
request due to, or during, a workers’ strike.
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Article (241): :(241) 33
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Article, the worker shall have the right to
terminate the contract without prior notice.
In such case, the termination shall be
deemed justified on the part of both the
employer and the worker.

In all cases, the worker shall be entitled to
an end-of-service gratuity equivalent to one
month’s wage for each of the first five vears
of service, and one and a half months” wage
for each year of service exceeding that

period.
Book Four & At sty
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Protection of the Work Environment

Article (242): 1(242) 33
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the aim of minimizing risks and their causes
inherent in the work environment.
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Article (243):

For the purposes of applying the provisions
of this Book, the term "establishment" shall
mean any project or facility owned or

:(243) 53
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managed by a natural or legal person from )
either the public or private sector. '
Article (244): :(244) 33

The provisions of this Book shall apply to
all workplaces, establishments, and their
branches, regardless of their type or
affiliation, whether on land, at sea, or in the
air.

These provisions shall also apply to all types
of water surfaces and various means of
transportation.

¢ Jandl &l go asan o USH 1 ASS) (5

ol g ¢ gt o) ¢ Lo 2 S Ul ge b g ol
ESPNY E U R UPTL N

L.g.;iy'l@.mi:pl.d'l Clalassall o Lagd (g LS
Al el e g g

Article (245):

Without prejudice to the provisions
concerning inspection and judicial
enforcement under this Law, the competent
Minister may, by decree, authorize the
establishment of compliance offices aimed
at verifying the fulfillment of occupational
safety and health requirements and the
protection of the work environment in
establishments subject to the provisions of
this Book, as well as providing the
necessary technical support and advisory
services.

The decree shall determine the legal form of
the compliance offices, the conditions and
regulations governing their operations, the
qualifications of their personnel, the terms
and rules of licensing, its duration, and the
applicable fees, which shall not exceed one
hundred thousand Egyptian pounds.
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Part One J¥
Protection of the Work Environment Gt A paall

Article (246):

The establishment and its branches shall be
obligated to provide occupational safety and
health measures and ensure the protection of
the work environment in workplaces, in
accordance with exposure standards and
threshold limits, in a manner that guarantees
protection from physical hazards resulting
from:
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1. Heat and cold stress: -iﬁﬁéji Jrall Of il ©
2. Noise and vibrations; o™ Ghalae
3. Ilumination intensity;
4. Harmtful and hazardous radiation
(ionizing and non-ionizing);
5. Atmospheric pressure variations;
6. Explosion hazards.
Article (247): :(247) 3

The establishment and its branches shall be
required to take the necessary precautions
and measures to provide occupational safety
and health means and ensure the protection
of the work environment, so as to prevent
engineering (mechanical — electrical —
construction — ergonomic) hazards,
particularly the following:

1. Any hazard arising from lifting and
hauling equipment, transportation
means, handling tools, and power
transmission systems;

2. Any hazard resulting from
construction and building works,
excavation, risks of collapse, and
falls;

3. Any hazard arising from electricity
(both dynamic and static);,

4. Any hazard resulting from the lack
of compatibility between the
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worker’s physical structure and the
machinery or equipment, or between
the worker and the workspace.

L.

Article (248):

The establishment and its branches shall be
obligated to implement methods and means
to protect workers from the risk of infection
by bacteria, viruses, fungi, parasites, and
other biological hazards, whenever the
nature of the work exposes workers to
conditions that may lead to such infections,
particularly in the following cases:

Contact with 11l persons and the
provision of services to them,
including care. laboratory testing,
medical examinations, and surgical
operations;

Handling animals, their products,
and their waste;

Units for the handling,
transportation, storage, and treatment
of hazardous medical and veterinary
waste;

Units for receiving, storing, and
treating various types of discharge
and effluents.
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1.

Article (249):

The establishment and its branches shall be
required to provide occupational safety and
health measures and ensure the protection of
the work environment in workplaces to
prevent chemical hazards resulting from
handling solid, liquid, and gaseous chemical
substances, taking into account the
following:

Not exceeding the maximum
permissible exposure levels to
chemical substances and
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carcinogenic materials to which
workers may be exposed,

2. Not exceeding the threshold
quantities of hazardous chemical
substances stored;

3. Providing the necessary precautions
to protect the establishment and
workers during the handling,
transportation, storage, use, and
disposal of hazardous chemical
substances and their waste;

4. Maintaining a physical or electronic
register of all hazardous chemical
substances handled, including all
relevant data for each substance, and
documenting workplace
environmental pollutants to which
workers are exposed. Hazardous
substances and waste shall be
recorded in accordance with Waste
Management Law No. 202 of 2020;

5. Labelling all chemical substances
used in the workplace with
identification cards specifying their
scientific and trade names, chemical
composition, hazard level, safety
precautions, and emergency
procedures. The establishment must
obtain this data from the
manufacturer or supplier upon
delivery;

6. Training workers on safe handling
procedures for hazardous chemicals
and carcinogenic substances,
informing them of associated risks,
and educating them on safety and
prevention methods;

7. Complying with exposure standards
and threshold limits.
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Article (250):

The establishment and its branches shall be
obligated to provide occupational safety and
health measures and ensure the protection of
the work environment in workplaces to
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prevent indirect hazards—those where the
absence of certain conditions leads to or
exacerbates harm or danger. Such measures
shall include rescue and first aid facilities,
cleanliness, orderliness, and proper
organization in the workplace, as well as
ensuring that workers in food preparation,
handling. and consumption areas possess
valid health certificates confirming they are
free from epidemic and infectious diseases.
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Article (251):

The establishment and its branches shall be
required to take the necessary precautions
and fulfill the required conditions for fire
prevention, in accordance with the
regulations set by the competent authority at
the Ministry of Interior.
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Article (252):

The establishment and its branches shall be
obligated to provide occupational safety and
health measures and ensure the protection of
the work environment in a manner that
guarantees the prevention of any hazards
arising from work performed in confined or
enclosed spaces.
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Article (253):

The establishment and its branches shall be
obligated to conduct risk assessments and
analyses for anticipated industrial and
natural disasters, as well as operational
hazards, and to prepare emergency plans for
the protection of the establishment, its
workers. and visitors in the event of
accidents or disasters. The effectiveness of
these plans must be tested through practical
drills to ensure their efficiency, and workers
must be trained to meet the plans”
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requirements, with necessary corrections
made where applicable.

The establishment may seek the guidance of
a consulting expert or specialized advisory
centers in the field of occupational safety
and health and work environment protection
when preparing emergency plans.

The establishment is also obligated to notity
the competent admmistrative authority of its
emergency plans, any modifications thereto,
and of any storage or use of hazardous
materials.

In cases where a potential accident or
danger is foreseen in the workplace that may
pose an imminent and serious threat to the
health or life of workers, the worker shall
have the right to leave the workplace and
move to a safe area within or outside the
establishment or worksite, without the need
for prior authorization, and shall inform the
immediate supervisor of any danger they
encounter. No disciplinary action or
consequences shall result from such
withdrawal.

The establishment must ensure that workers
do not return to an unsafe work environment
until the hazard has been removed.

If the establishment fails to comply with the
obligations under this Article and its
implementing decisions within the deadlines
specified by the competent administrative
authority, and such failure results 1n an
imminent danger to the health or safety of
workers or visitors, the competent authority
shall order the full or partial closure of the
establishment or the shutdown of one or
more machines or equipment until the
hazard 1s eliminated. Such closure or
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shutdown shall be enforced
administratively, without prejudice to the
workers' right to receive their wages during
the period of tull or partial closure or
suspension.

The competent administrative authority may
also remove the hazard by direct execution
at the expense of the establishment, in
coordination with the relevant authorities.

Article (254):

Establishments and their branches shall be
obligated to provide a safe and non-hostile
work environment that is free from
harassment, bullying, and violence, and to
adopt effective means to prevent such
behaviors.

The competent Minister shall issue a decree
specifying templates for codes of
professional conduct, as well as the rules
and procedures for filing complaints,
mechanisms for resolving them, and the
necessary measures to be taken in this
regard.
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Article (255):

The competent Minister shall issue a decree
establishing the rules, standards, and safety
thresholds in workplaces, along with the
necessary requirements and precautions to
prevent the risks specified in this Part, in
coordination with the relevant authorities.
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Part Two
Inspection in the Field of Occupational
Safety and Health and the Protection of
the Work Environment
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Article (256):

Without prejudice to the provisions set forth
in Book Five of this Law, the competent
administrative authority shall be obligated

Establish a specialized body called
the Occupational Safety and Health
and Work Environment Protection
Inspection Authority, composed of
members possessing the necessary
academic and practical qualifications
in the fields of human medicine,
veterinary medicine, pharmacy,
engineering, sciences, environment,
and waste management. This body
shall be responsible for inspecting
establishments and monitoring the
implementation of occupational
safety and health and work
environment protection provisions,
through regular periodic mspections.
Organize specialized and targeted
training programs to enhance the
efficiency and performance of the
members of the Inspection Authority
mentioned in item (1) of this Article,
and to provide them with technical
expertise and updates on modern
developments, thereby ensuring the
highest standards of occupational
safety and health and work
environment protection.

Equip the Inspection Authority with
the necessary measurement tools,
equipment, and all resources
required to fulfill its mission.

Inspection of establishments whose
operations are related to national security—
as defined by a decision of the Prime
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Minister—shall be conducted by the entity
designated in such decision.

1.

Article (257):

In the course of performing their duties,
members of the Occupational Safety and
Health and Work Environment Protection
Inspection Authority shall have the right to:

Conduct the necessary medical and
laboratory examinations on workers
within establishments to verify the
suitability of working conditions;
Take samples of substances used or
handled in industrial operations and
various work activities that may
have a harmful impact on workers'
safety, health, or the work
environment, for the purpose of
analysis and identification of the
effects resulting from their use and
handling, and notify the
establishment accordingly to take
necessary measures;

Use equipment, devices,
photographic tools, and others
during mspection to analyze the
causes of accidents;

Review the establishment’s
emergency plans and risk analysis;
Examine the technical and
administrative reports received by
the establishment concerning serious
accidents and their causes;

Review the quantities of hazardous
materials stored that may pose a
threat to the establishment.

Based on the inspection report submitted by
the Occupational Safety and Health and
Work Environment Protection Inspection
Authority, the competent administrative
authority shall order the full or partial
closure of the establishment, or the
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suspension of one or more machines, if there
1s an imminent danger threatening the safety
of the establishment, the health of its
workers or visitors, or the integrity of the
work environment. until the hazard 1s
elimimated—without prejudice to the
workers” right to receive their wages during
the closure or suspension.

The competent administrative authority,
based on the closure decision, may eliminate
the source of danger through direct
enforcement at the expense of the
establishment.

The c¢losure or suspension decision shall be
enforced administratively.

The competent administrative authority shall
1ssue an order to lift the closure or
suspension immediately upon the removal
of the hazard.

Article (258):

Without prejudice to the provisions of
Article (242) of this Law, occupational
safety and health and work environment
protection inspectors shall have the right to
ispect establishments to verify compliance
with the occupational safety and health
requirements and work environment
protection measures, in accordance with the
provisions of this Law and its implementing
regulations.
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Part Three
Organization of Occupational Safety and
Health Units and Work Environment
Protection Systems within Establishments
and Training
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Article (259):

The competent Minister shall issue the
necessary decisions specifying the
establishments and their branches that are
required to establish functional units for
occupational safety and health and the
protection of the work environment, as well
as the relevant specialized committees.

The committees referred to in the first
paragraph of this Article shall be responsible
for examining working conditions, the
causes of occupational accidents and
injuries, and for establishing rules and
precautions to prevent them. The decisions
of these committees shall be binding on the
establishment and its branches.

Training must be provided to the personnel
of the occupational safety and health unit,
members of the relevant committees, and all
levels of management and production staff,
in a manner appropriate to their
responsibilities and the nature of their work.
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Article (260):

Every establishment employing thirty
workers or more shall be obligated to submit
a semi-annual statistical report to the
competent administrative authority,
containing accurate data on common and
chronic diseases, major accidents, and
occupational injuries. This report must be
submitted no later than the first half of the
months of July and January.

Establishments subject to the provisions of
this Book must also notify the competent
administrative authority of any major
accident occurring at the workplace or the
emergence of symptoms of an occupational
disease, within twenty-four hours of its
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occurrence. The competent Minister shall
1ssue a decision specifying the forms to be
used for this purpose.

All establishments subject to the provisions
of this Book are also required to
electronically submit to the competent
Ministry, via the designated electronic
platform, all necessary data, reports, and
statistics, as determined by a decree of the
competent Minister. The decree shall
specify the essential information required
for submission.
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Article (261):

The competent Ministry, the National
Center for Occupational Safety and Health
Studies and Work Environment Protection
referred to in Article (263) of this Law, and
licensed entities shall be responsible for
conducting basic, advanced, specialized, and
targeted traming for specialists, technicians,
and committee members in the field of
occupational safety and health.

The competent Minister shall issue a decree
establishing the rules for granting licenses
and the training systems applicable to the
aforementioned cases, including basie
training, occupational safety and health
training, and specialized and targeted
training, for universities, institutes, NGOs,
companies, and specialized institutions. The
decree shall set forth the conditions,
procedures, duration of the license, and the
applicable fee, which shall not exceed fifty
thousand Egyptian pounds, as well as the
cases m which exemptions from the fee may

apply.

:(261) 33

il 52 e sl S sty ¢ Aataadl Bt i sn
b addl el Gaalt A paald g Aigdll daal) g dadbid)
Ll a0 clgall s o stall 3 e (Y1) 520
saaiil g ¢ e gty ¢ aiiall s ¢ sl Gy il ¢
L) Qlae 3 ol eliaed s o gl g cuileaddl
) A daall

¢ pad Al e 2o d i 118 palaadl 5l ey
ol e B oAstall a8y il Wadg
il g Aigall Aaall s Aadladl g ¢ el
el g ¢ dalaall g KU ¢ gmmiﬂ'l_g < gr.‘g.ﬂi
OV o ¢ Aaadnidl Gy SIS A Yl
Pl gty datlol il g st il pptada g ik aaty
Sl g din Al Greed oy 5 W L cdde ) 34
4 plicY)

Cairo branch

) (202) 22870903 (202) 22870905

@20 Building 7459, AL-OL

+(20) 1069460940

eat. Al-Murooj District, Riyadh,




& SADANY & PARTNERS

Article (262):

Practicing consultancy and expert services
in the field of occupational safety and health
and work environment protection shall
require obtaining the necessary license from
the competent Ministry.

The competent Minister shall issue a decree
specifying the conditions, rules, and
procedures for granting the license, its
duration, and its registration in the
designated paper or electronic register, as
well as the applicable fees. which shall not
exceed fifty thousand Egyptian pounds, and
the cases i which exemptions from such
fees may be granted.
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Part Four
Research and Study Bodies and the
Supreme Council for Occupational
Safety, Health, and Work Environment
Protection
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Article (263):

The National Center for Occupational
Safety and Health Studies and Work
Environment Protection, reorganized by
Presidential Decree No. 333 of 2003, shall
be responsible—jointly with the competent
Ministry—for preparing central research and
study plans in the fields of occupational
safety and health and work environment
protection, based on the statistical analysis
of workplace injury data. The Center shall
also follow up on the implementation of
these plans in coordination with the relevant
bodies within the competent Ministry, in
accordance with the rules and procedures to
be determined by a decree 1ssued by the
competent Minister.
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Article (264):

A council shall be established under the
name "Supreme Council for Occupational
Safety, Health, and Work Environment
Protection”, chaired by the competent
Minister, and composed of representatives
from relevant ministries and authorities,
along with an equal number of
representatives from the most representative
employers' organizations—nominated by
their respective bodies—and representatives
from the most representative trade union
organizations—also nominated by their
respective bodies. Representation from all
levels of the relevant trade unions shall be
observed in nominations, unless it is not
feasible. A number of experts shall also be
mcluded.

The Council shall be responsible for
formulating the general policy in these areas
and proposing the necessary measures for its
implementation, in alignment with the
State’s overall policy.

The composition of the Council, its
competencies. and its operating procedures
shall be determined by a decree issued by
the Prime Minister.
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Article (265):

In each governorate, a subcommittee of the
Supreme Council for Occupational Safety,
Health, and Work Environment Protection
shall be formed, chaired by the respective
Governor. The committee shall include in its
membership representatives of the relevant
ministries and authorities, representatives of
the concerned trade union organizations—
nominated by their respective organizations,
unless not feasible—and representatives of
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employers' organizations, with equal
representation between both sides, as well as
a number of experts.

A decree 1ssued by the competent Minister
shall define the composition of the
subcommittee, its powers, and its operating
procedures.

Part Five
Social and Health Services
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Article (266):

Without prejudice to the provisions of the
Social Insurance and Pensions Law referred
to, the establishment and its branches shall
be obligated to carry out the following:

1. Preliminary medical examination of
the worker prior to employment, to
ensure their physical health and
fitness in accordance with the nature
and requirements of the assigned
job;

2. Aptitude assessment to verify the
worker’s physical, mental, and
psychological capabilities in line
with the demands of the job.

These examinations shall be conducted in
accordance with the regulations governing
health insurance. The competent Minister, in
coordination with the Minister responsible
for health affairs, shall issue a decree
specifying the standards of physical fitness,
health safety, and mental and psychological
capacities upon which such examinations
shall be based.
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Article (267):
The establishment and its branches shall be
obligated to:

1. Train the worker on the proper
foundations for performing their job;

2. Inform the worker, prior to
commencing work, of the
occupational hazards associated with
their job, require the use of the
prescribed protective measures,
provide suitable personal protective
equipment, and train the worker on
its proper use.

The establishment shall not, under any
circumstances, charge the worker or deduct
any amounts from their wages for providing
the necessary protective equipment.
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Article (268):

The worker shall be obligated to use the
protective equipment provided, take due
care of the equipment in their possession,
and comply with all instructions issued to
safeguard their health and protect them from
workplace accidents.

The worker must refrain from any act
intended to obstruct the implementation of
safety instructions, misuse the protective
equipment provided for their safety or that
of their colleagues, or alter, damage, or
destroy such equipment—without prejudice
to any additional obligations imposed by
other applicable laws.
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Article (269):
The establishment and its branches shall be
obligated to undertake the following:
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1. Conduct daily periodic inspections
during each work shift, especially in
hazardous areas, to detect
occupational risks and work to
prevent them, and maintain a paper
or electronic register for this
purpose;

2. Examine any worker's health-related
complaints and determine their
relation to the nature of the work,
through the establishment’s
physician, it available;

3. Coordinate with the General
Authority for Health Insurance to
carry out periodic medical
examinations for all workers in the
establishment, to maintain their
physical, psychological, and mental
fitness and to ensure their continuous
safety, as well as to detect any
occupational diseases in their early
stages and to perform a medical
check-up upon termination of
service—all in accordance with the
applicable health insurance systems
and regulations.
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Article (270):
The establishment shall be obligated to
provide first aid facilities for its workers.

If the number of workers in one location,
town, or within a radius of fifteen kilometers
exceeds fifty workers, the establishment
shall be required to employ one or more
qualified nurses for each work shift to
perform nursing or first aid duties, assign a
physician to treat the workers at a
designated medical facility prepared for this
purpose, and provide the necessary
medication for treatment —all free of charge.

If the worker receives treatment in either of
the two cases mentioned above at a public or
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charitable hospital, the establishment must
pay the hospital for the costs of treatment,
medication, and accommodation.

The method and conditions for determining
the expenses of treatment, medication, and
accommodation referred to in the previous
paragraphs shall be set by a decree issued by
the competent Minister in coordination with
the Minister responsible for health affairs.
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Article (271):

Any employer who engages workers in
locations not accessible by regular means of
transportation shall be obligated to provide
suitable transportation for them at the
employer’s own expense.

Any employer who engages workers in
remote areas, far from urban development,
shall also be required to provide appropriate
meals and adequate housing, with
consideration given to allocating a portion
of such housing for married workers—also
at the employer’s own expense.

The competent Minister, in coordination
with the relevant ministers and the
employers' and workers' organizations, shall
issue the necessary decisions to define the
remote areas, the housing conditions and
specifications, the types and quantities of
food to be provided to each worker, and the
amount payable by the employer in return.

As for the meal system referred to in the
third paragraph of this Article, an alternative
system may be adopted by mutual
agreement between the establishment’s
management and the trade union
organization, or the workers™ representative
in the absence of such organization,
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provided that it is approved by the
competent administrative authority. It is
strictly prohibited to replace any or all of
such meals with a cash allowance.

Article (272):

Any establishment employing fifty workers
or more shall be obligated to provide the
necessary social and cultural services for its
workers, in coordination with the relevant
trade union organization, without imposing
any financial obligations on the workers.

The competent Minister, in consultation
with employers' and workers' organizations,
shall issue the decrees specifying the
minimum standards for such services.
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Article (273):

The Social, Health, and Cultural Services
Fund shall enjoy legal personality and aims
to provide the necessary services to enhance
the social, health, and cultural standards of
workers in public sector establishments,
public business sector establishments, and
private sector establishments.

A decree by the Prime Minister shall
establish the Fund’s Board of Directors,
chaired by the competent Minister, and
composed of representatives from the
relevant trade union organizations and
employers” organizations, with equal
representation nominated by their respective
bodies, along with representatives from
relevant ministries and authorities. The
decree shall define the Board’s powers, the
Fund’s bylaws, the financial treatment of the
chairperson and board members (to be
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covered from the Fund’s own resources),
and the accounting system to be followed.

The Fund shall have a separate bank account
with one of the commercial banks registered
with the Central Bank of Egypt, an
independent budget, and shall annually
prepare financial statements reflecting its
financial position in accordance with
financial accounting standards. The Fund’s
fiscal year shall coincide with the State’s
fiscal year. Its finances shall be subject to
oversight by the Central Auditing
Organization, and any surplus shall be
carried over from year to vear.

Establishments referred to in the first
paragraph of this Article that employ twenty
workers or more shall be obligated to pay an
annual subscription of no less than eight
Egyptian pounds and not exceeding sixteen
pounds per worker per year to finance the
Fund. The specific subscription amount
shall be determined by a decree of the
competent Minister upon submission to the
Fund’s Board of Directors.

An establishment that provides the services
mentioned in Article 274 of this Law or
offers a superior benefit to its employees
shall be entitled to deduct the value of such
services or benefits—or 70% of the amount
otherwise due to the Fund annually,
whichever is less.
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Article (274):

The Fund referred to in Article (273) of this
Law shall be obligated to provide the
following services:

1. Support for medical expenses in
accordance with the Fund’s financial
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and administrative bylaws, which
shall define the types of medical
services, eligible beneficiaries, the
specialized committees responsible
for approving treatment, and the
entities tasked with delivering
healthcare services;

2. Supplying establishment libraries
with books;

3. Organizing or funding cultural
seminars;

4. Supporting the costs of organizing
trade union elections;

5. Developing literacy programs in
cooperation with the competent
authorities;

6. Supporting sports activities within
establishments;

7. Organizing competitions to develop
employees” technical, cultural, and
athletic skills;

8. Preparing recreational trip and
vacation programs in line with
workers’ means;

9. Supporting trade union activities;

10. Enabling both workers and
employers to contribute to providing
a safe work environment free from
violence, harassment, and bullying
through awareness seminars and
funding developmental projects
aimed at achieving that goal—
subject to available resources.

The competent Minister, in agreement with
the Fund’s Board of Directors, may add
other services, provided they fall within the
Fund’s scope of work.

A decree by the Prime Minister shall issue
the Fund’s financial and administrative
bylaws, including provisions governing
disbursement powers, controls, and
oversight mechanisms.
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Book Five
Labor Inspection and Penalties

Part One
Labor Inspection and Judicial
Enforcement Authority

ealdd) last)
il gdadi g Jaadh A0S
da¥ it
Aozl Adaacall g Jaall il

Article (275):

The employees responsible for enforcing the
provisions of this Law and its implementing
regulations, as designated by a decree from
the Minister of Justice in coordination with
the competent Minister, shall have the
capacity of judicial enforcement officers
(Ma'miirT al-Dabt al-Qada’1) with respect to
offenses committed within their jurisdiction
and related to the performance of their
duties.

Each of them shall, before assuming their
duties, take the following oath before the
competent Minister:

"I swear by Almighty God to perform my
duties with integrity, honesty, and
sincerity, and not to disclose any work-
related secrets that I come to know by
virtue of my position."
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Article (276):

Each person vested with judicial
enforcement authority shall carry an
identification card confirming this status.
They shall have the right to enter and
mspect all workplaces to verify compliance
with the provisions of this Law and its
implementing regulations, to examine the
relevant books and records, and to request
the necessary documents and information
from employers or their representatives.
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The competent Minister shall issue a decree
specifying the rules and procedures for
assigning mspectors to carry out mspections
at night or outside official working hours, as
well as the compensation due to them for
such assignments.

Article (277):

Employers or their representatives shall be
required to facilitate the duties of those
assigned to monitor the implementation of
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this Law and its implel_nenting regulations, adiee oly
and to provide them with the necessary

documents and information required to

perform their tasks.

Article (278): :(278) 8aa

Employers or their representatives shall be
obligated to comply with summonses 1ssued
to them by the officials referred to in Article
(275) of this Law. and to appear at the times
specified in such requests.
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Article (279):

The authorities, ministries, entities, and
relevant bodies shall provide assistance to
the ofticials assigned to monitor the
implementation of the provisions of this
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Law and its implementing regulations o
whenever such assistance 1s requested in the
course of performing their duties.
Part Two A lali
Penalties il ghall
Article (280): :(280) 82

Without prejudice to any harsher penalty
prescribed by the Penal Code or any other
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law, the penalties set forth in the following
articles shall apply to the offenses specified
therein.
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Article (281):

Any person who violates the provisions of
Articles (4) and (5) of this Law shall be
subject to a fine of not less than five
thousand Egyptian pounds and not more
than fifty thousand Egyptian pounds.

The fine shall be multiplied according to the
number of workers in respect of whom the
violation occurred.

In the case of repeated offenses, the fine
shall be doubled.
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Article (282):

Anyone who violates the provisions of
Articles (82/paragraphs 1 and 2) and
(273/Tourth paragraph) of this Law. or the
ministerial decrees implementing them,
shall be subject to a fine of not less than one
thousand Egyptian pounds and not more
than ten thousand Egyptian pounds.

The fine shall be multiplied according to the
number of workers in respect of whom the

violation occurred. In the case of repeated
offenses, the fine shall be doubled.

The same penalty referred to in the first
paragraph of this Article shall also apply to
anyone who violates the provisions of
Article (21/paragraph 1) of this Law.
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Article (283):
Anyone who violates the provisions of
Articles (37/first paragraph), (48/first
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paragraph), and (153) of this Law, as well as
the ministerial decrees implementing them,
shall be subject to a fine of not less than two
thousand Egyptian pounds and not more
than ten thousand Egyptian pounds. In the
case of repeated offenses, the fine shall be

doubled.

The same penalty referred to in the first
paragraph of this Article shall also apply to
anyone who violates the provisions of
Article (137) of this Law.
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Article (284):

Anyone who violates the provisions of
Article (26) of this Law, along with the
ministerial decrees implementing it, shall be
subject to a fine of not less than one
thousand Egyptian pounds and not more
than ten thousand Egyptian pounds.

The fine shall be multiplied according to the
number of workers in respect of whom the

violation occurred. In the case of repeated
offenses, the fine shall be doubled.
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Article (285):

Anyone who violates the provisions of
Article (23) of this Law, along with the
ministerial decrees implementing it, shall be
subject to a tine of not less than twenty
thousand Egyptian pounds and not more
than one hundred thousand Egyptian
pounds.

The court may, upon issuing a conviction,
order the closure of the establishment.

In the case of repeated offenses, the fine
shall be doubled.
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Article (286):

Anyone who violates the provisions of
Article Seven of the Promulgation
Provisions of this Law, or Articles (24, 23,
36, 46, 51, 52, and 68) of this Law, along
with the ministerial decrees implementing
them, shall be subject to a fine of not less
than one thousand Egyptian pounds and not
more than twenty thousand Egyptian
pounds.

The fine shall be multiplied according to the
number of workers in respect of whom the
violation occurred. In the case of repeated
offenses, the fine shall be doubled.

The same penalty referred to in the first
paragraph of this Article shall also apply to
anvone who violates the provisions of
Articles (38, 122, and 173) of this Law.
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Article (287):

Anvone who violates the provisions of
Articles (45, 104, and 108) of this Law shall
be subject to a fine of not less than two
thousand Egyptian pounds and not more
than twenty thousand Egyptian pounds.
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The fine shall be multiplied according to the
number of workers in respect of whom the
violation occurred. In the case of repeated
offenses, the fine shall be doubled.
Article (288): :(288) d:a

Anyone who violates the provisions of
Articles (27, 53,60, 117, 118, 119, 123,
124, 132, 135/second paragraph. and
254/first paragraph) of this Law, along with
the ministerial decrees implementing them,
shall be subject to a fine of not less than five
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hundred Egyptian pounds and not more than
five thousand Egyptian pounds.

The fine shall be multiplied according to the
number of workers in respect of whom the
violation occurred. In the case of repeated

offenses, the fine shall be doubled.

The same penalty referred to in the first
paragraph of this Article shall also apply to
violations of the provisions of Articles (12,
29.54.55, 56,57, 58,59,.89.90,9],.92 93
94,110,111, 112,113, 114, 115, 116, 120,
121, 125, 126, 128, 129, 131, 138/second
paragraph, 156, 159, 162, 164, and 173) of
this Law.
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Article (289):

The employer, or their representative at the
establishment, shall be punished with a fine
of not less than two thousand Egyptian
pounds and not more than ten thousand
Egvptian pounds if they violate any of the
provisions of Articles (63, 64, and 66) of
this Law and the ministerial decrees
implementing them.

In all cases, the fine shall be multiplied
according to the number of workers in
respect of whom the violation occurred. In
the case of repeated offenses, the fine shall
be doubled, and the court shall order the
closure of the establishment for a period not
exceeding six months.

The same penalty referred to in the first
paragraph of this Article shall also apply to
any person who violates the provisions of
Articles (62 and 65) of this Law.
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Article (290):

Anyone who violates the provisions of
Articles (33 and 37) of this Law, along with
the ministerial decrees implementing them,
shall be subject to a fine of not less than five
hundred Egyptian pounds and not more than
one thousand Egyptian pounds.

The fine shall be multiplied according to the
number of workers in respect of whom the
violation occurred. In the case of repeated

offenses, the fine shall be doubled.

The same penalty referred to in the first
paragraph of this Article shall also apply to
anvone who violates the provisions of
Articles (35 and 2035) of this Law.
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Article (291):

Anvone who commits any of the following
offenses shall be punished with
imprisonment and a fine of not less than
twenty thousand Egyptian pounds and not
more than one hundred thousand Egyptian
pounds, or with either penalty:

1. Engaging in employment placement
activities—whether domestically or
abroad—without being one of the
entities specified in Article (40) of
this Law, or without obtaining the
license provided for in Article (41),
or by means of a license issued
based on false information;

2. Illegitimately collecting amounts
from a worker’s wages or
entitlements for work performed
domestically or abroad,

3. Providing false information
regarding employment placement
agreements or contracts abroad,
including wages, terms and
conditions of employment, or issuing
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fictitious contracts contrary to

reality.

In all cases, any amounts received or
collected without legal basis must be
refunded.

The court may also order the closure of the
establishment in the event of a conviction.
Closure shall be mandatory in the event of
conviction for any of the offenses mentioned
in Item (1) of this Article.

Article (292):

Anvone who violates the provisions of
Article (42) of this Law, along with the
ministerial decrees implementing it, shall be
subject to a fine of not less than five
thousand Egyptian pounds and not more
than one hundred thousand Egyptian
pounds.

The fine shall be multiplied according to the
number of workers in respect of whom the
violation occurred. In the case of repeated

offenses, the fine shall be doubled.
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Article (293):

Anyone who violates the provisions of
Articles (70, 71, 72, and 74) of this Law,
along with the ministerial decrees
implementing them, shall be subject to a
fine of not less than twenty thousand
Egyptian pounds and not more than one
hundred thousand Egyptian pounds.

The fine shall be multiplied according to the
number of workers in respect of whom the
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violation occurred. In the case of repeated

offenses, the fine shall be doubled.

Article (294):

Anyone who violates the provisions of
Articles (140, 141, 142, 143, 144, 145,
151/second paragraph, 152, and 198) of this
Law shall be subject to a fine of not less
than one thousand Egyptian pounds and not
more than twenty thousand Egyptian
pounds.

In the case of repeated offenses, the fine
shall be doubled.
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Article (295):

Anyone who violates the provisions of
Articles (236, 237, and 239) of this Law,
along with the ministerial decrees
implementing them, shall be subject to a
fine of not less than three thousand Egyptian
pounds and not more than ten thousand
Egyptian pounds.

The fine shall be multiplied according to the
number of workers in respect of whom the
violation occurred. In the case of repeated

offenses, the fine shall be doubled.

The same penalty referred to in the first
paragraph of this Article shall also apply to
any person who violates the provisions of
Articles (169, 170, 172, 238, 240, and
241/third paragraph) of this Law.
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Article (296):

Anyone who violates the provisions of
Articles (245, 254, 255, 259, 260, 261, 262,
266, 270, 271, and 272) of this Law, along
with the ministerial decrees implementing
them, shall be subject to a fine of not less
than five thousand Egyptian pounds and not
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more than one hundred thousand Egyptian
pounds. In the case of repeated offenses, the
fine shall be doubled.

The same penalty referred to in the first
paragraph of this Article shall also apply to
any person who violates the provisions of
Articles (246, 247, 248, 249, 250, 251, 252,
253, 267, 268, and 269) of this Law.
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Article (297):

The employer, or their representative at the
establishment, shall be subject to a fine of
not less than five thousand Egyptian pounds
and not more than twenty thousand Egyptian
pounds if they violate the provisions of

Articles (277) and (278) of this Law.

In the case of repeated offenses, the fine
shall be doubled.
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Article (298):

The person responsible for the actual
management of a legal entity shall be
subject to the same penalties prescribed for
acts committed in violation of the provisions
of this Law 1if it 1s proven that they had
knowledge of such violations and that their
failure to fulfill the duties imposed by their
managerial role contributed to the
commission of the offense.

The legal entity shall be jointly liable for the
pavment of any financial penalties and
compensations imposed by the court.

:(298) 83k
s e asdll Lladll 5 Y1 Ge sl ilag
Al sy A Jad) e 5 Rl g 4 il
L A S g L dde o 1 ¢ 8N 1a GlSay
fasalle sig 8 agul 83 oyl el adde oo 435 )

f.lj}l! Jie CJ.ALLAEIIJ ‘gjlum Hg_;l_ﬁ.c'gi ua;.:al'l stﬂj
iy g2 5 Adle Oy sie (e 4y oS Ly

Cairo branch

€W (202) 22870903

(202) 22870905

£'5 0 Bullding 7459, Al-Olaya

+(20) 1069460940

eat. Al-Murooj District, Riyadh,




